
In My Opinion ... At the last few union meetings I
spoke about unfair, unjust treatment and double stan-
dards Captains have experienced, specifically pertain-
ing to our treatment during investigative interviews
under MEO16s, during disciplinary charges prosecuted
by the DOC at OATH, during EEO investigations and
hearings, and in general the manner at which the investigative and prosecution units of
the DOC treat us. They are holding us to a higher standard of responsibility and
accountability than other DOC employees.

When I spoke at the union meetings I gave you the facts, chapter and verse, that sup-
port my, the Executive Board’s and your delegate body’s contention that it is only the
Captains who are being held to a higher standard. I also informed you why we felt that
other DOC uniformed employees are being held to a lower standard. Such conduct is
unfair and unjust to say the least.

I speak about these issues because they are very important. We need to defend our
members who are unfairly and unjustly charged with Department rule violations. We
need to ensure that everyone in the DOC is held to the same standard of responsibility
and accountable regardless of rank or title. We need to ensure that there is no higher
standard just for Captains. We need to remember that if these unfair and unjust acts by
certain arms of the DOC continue, any one of us can be disciplined unfairly and unjust-

ly — certainly without cause.
We cannot stand idly by while DOC investigators and prosecutors tell

our members to quit; to retire; to take 30 to 60 days in the street; or take full
probation as penalties when they are not able to prove any wrongdoing.

Our record at OATH defending our members speaks for itself. It also
points out the failure of the investigation and prosecution arms of the
DOC. We all remember the Angrum case in which the DOC prosecuted
four Captains at OATH on the basis of information from two inmates. By
the way, prior to the OATH decision in the Angrum matter that complete-
ly exonerated our four Captains with over 76 years of correction experi-
ence, the City paid $1.2 million for injuries to the inmates who, according
to the records, as was pointed out by the OATH Judge, only warranted
aspirins to fix their injuries.

The Angrum decision is a good example of what I, your Executive Board
and your delegates have been saying, which is that we have not been
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CAPTAINS' QUARTERLY treated fairly or justly and the DOC investigators and prosecutors are not acting in the
best interest of the DOC nor properly performing their functions. The DOC administra-
tion should be embarrassed by the conduct of their investigators, their prosecutors and
of the Angrum decision. It is my intention to present thees four Captains on Medals Day
with the CCA Distinguished Service Medal for their heroic action during the incidents
that gave rise to the disciplinary charges that were dismissed.

The DOC investigators and prosecutors have not successfully prosecuted one case in
the last 16 cases. Some say that this record and the manner the investigators and pros-
ecutors conduct themselves supports a conclusion that they are head hunting or in a
witch hunt to get Captains. We cannot and will not tolerate a headhunt or witch hunt
of Captains. By their actions they are signaling us that they do not care if they put you
and your families retirement in jeopardy by asking for such harsh penalties. I do not
know how these investigators and prosecutors can look themselves in the mirror each
morning because of the unfair and unjust way they conduct themselves.

I, your Executive Board, your delegates and our legal team will continue to defend
your rights. We believe we have the best representation for our Captains in the City. We
will never back down when it comes to defending you and protecting your pension and
other retirement benefits that effect your families. Imagine what would have happened
if we didn’t successfully defend the four Captains involved in the Angrum matter. These
four Captains and their families would have lost their pension and health benefits for-
ever.

Another point we need to be concerned with is the denial of promotion to ADW. I have
watched over the years the promotion of those in broad banded titles. Some of these pro-
motions were well deserved. However, there have been a number of those promotions
that rewarded, in my opinion, incompetence and bad behavior. We all know who those
undeserving promotees are. What is worse, we are asked to follow these undeserving
and, in my opinion, unqualified promotees, into battle. Be careful when working with
these supervisors since they may not know what they are doing. They will give you up
in a heartbeat to save themselves and their friends when in reality nothing that occurred
was wrong.

Regardless of all these issues that need to be addressed, we are still part of the
Correction family. This is so regardless of who our leaders are. We need to stick togeth-
er to get the job done properly. I am sure no one disagrees with that statement. Yet I am
disappointed that some DOC managers who have come from our rank, many of whom
would not have been promoted to ADW without the CCA’s help and my personal
involvement, forgot where they came from, forgot how to treat people fairly, and act as
if they lost their good judgment. We need to remind those misguided managers that we
will all be here long after the departure of any City administration. The message we
need to send loud and clear is do the right thing, be fair, be just and do not bow to any
pressure unless it is to do what is right.

Now I would like to tell you about the latest policy and procedure changes that are
happening during MEO16 investigative interviews. The DOC investigators are attempt-
ing to refuse to permit a Captain to confer with his lawyer during questioning.
Specifically, once a question is posed to the Captain they do not want him to confer
with counsel. This concept renders any right to counsel meaningless. I believe this is
absurd. They even threaten you if you refuse to answer the posed question. They also
implied our lawyers are improperly advising you. I don’t think so. MEO16 grants the
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right to have an attorney present during questioning. Even if an attorney is not present
there is always a right to consult with an attorney at any stage of the proceeding. You
should know that MEO16 does not confer immunity for perjury or contempt.
Furthermore, a change in the manner in which a member is questioned violates our col-
lective bargaining agreement. In support of this contract right, MEO16 states that noth-
ing therein limits a persons rights under the law or contract.

We brought this issue to the attention of Commissioner Horn. He promised to look
into it. Thereafter, Commissioner White has asked our lawyers to provide authority to
support our position that we can confer with counsel prior to answering questions. We
will be sending him our position on this subject shortly. I believe the right to counsel is
so basic and fundamental that there should be no need to provide Commissioner White
with any authority for which he is asking. In addition, since it is the DOC that is chang-
ing procedures and policies they should bear the burden of proving that the change is
legal and conforms with our statutory and contractual rights.

I believe that some of our senior managers, investigators and prosecutors have never
walked in our shoes and never put on our uniforms. Maybe they should put on our uni-
form and I will put on mine and we should do tours together. I would like to see if hav-
ing urine and feces thrown in their face would have an effect on the way they perform
their duties. Bringing our everyday reality to these managers, investigators and prose-
cutors should have a positive effect on them and result in conducting themselves in a
proper, fair and just manner when conducting an investigation, prosecuting a case and
negotiating settlements.

I close and leave you with this thought. There is a book on the market titled “The
Purpose Driven Life” subtitled “What On Earth Am I Here For,” authored by Rich
Warren. It is a book about religious beliefs and discusses for what purpose were we put
here on earth. I believe I know what my purpose in life is and what drives me to achieve
that purpose. I also believe I know the purpose God put me here as well as what I need
to do to accomplish those goals. For whatever length of time I am here I believe with all
my heart that I am here to defend your rights and see that you and your families are pro-
tected and I am driven to accomplish that purpose. The question I have for those in this
agency that choose to hurt Captains, persecute them, and destroy their families is: What
is your purpose and how can anyone justify unfair and unjust treatment to anyone?  I
ask them to read this book and examine their life and perhaps ask themselves what
drives them to do what they do. Eventually everyone answers to someone. They should
ask themselves; Are you really proud of what you are doing?  Is this the purpose you
think you were put here for?

I am proud of what I do and my Captains are proud of what they do. I will NEVER
LET YOU DOWN, I AM DRIVEN TO SUCCEED and together we are succeeding.

President’s Message
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— Peter D. Meringolo
President
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have never
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our shoes
and never
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uniforms.



MEAGAN KRIFCHIN,
daughter of Capt.
STEVEN KRIFCHIN

(OBCC) was the
first woman to
cross the finish line
in the Delaware
Youth Center’s
Seventh Annual
River Run 5K in

Callicoon, NY. Her winning time was
18:40.
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KAI ALAN

MCCLAIN —
Son of CAPT.
C A R L A

T H O M A S

(RMSC) and
O f f i c e r
T h u r m a n
M c C l a i n
(EMTC). Born

January 6, 2005, 7 lbs., 10 oz., 18 ½”.

BIRTHS

If you have a birth, graduation,
special anniversary or birthday, or

accomplishment, send your
information, along with a photo
to the CCA office for inclusion in

The Captains’ Quarterly.

HONORS

March 2005
HILDA ARRIETA

RMSC
(NOW RETIRED)

CATHYREEN BITTING-BAILEY

HQ
(NOW PROMOTED)

WARREN GREENE

BBKC
ANTHONY KENNEDY

WEST FACILITY

TIMOTHY MCCOMBS

GMDC
VIRGINIA TELLO

CJB

April 2005
ROBERT BARNES

NIC
EDWIN BELVIS

BBKC
RONELL VISMALE

GRVC

EMPLOYEES
OF THE
MONTH

CAPT. GREGG

MIREAU (BKDC)
graduated from
John Jay College
of Criminal Jus-
tice in Manhat-
tan with a
Bachelor of Arts
degree in gov-
ernment. He did

so with summa cum laude honors
and a GPA of 3.98. Capt. Mireau gave
the Salutatorian speech to a crowd of
15,000 at Madison Square Garden in
June. Mireau is in his 21st year and
intends to retire within the year and
move to Pennsylvania where he
plans to start his own business. Capt.
Mireau resides in Staten Island with
his wife Debbie. They have five chil-
dren, two currently attending college.

HONORS

Seven Captains were honored at an
October 28 Department of Correc-
tion ceremony acknowledging
“Operation Boldest Relief” volun-
teers who donated their time to
cleanup efforts in Louisiana after
Hurricane Katrina. Seven Captains
joined hundreds of others from the
Department to help hurricane vic-
tims, many of whom lost everything.
The seven Captains are: EDWIN

CABAN, LATRICIA DAVIS, JOSEPH

FERRAMOSCA, HENRY MARTINEZ,
EUGENIO RAMOS, PHILIP RIZZO and
JOSEPH SILECCHIA.
“What these Captains did by volun-
teering their time to help others sets
a great example for everyone in the
Department,” said President Peter
Meringolo. “All of us are proud of
their efforts. The Executive Board
will be making a special presenta-
tion to them in addition to the honor
they already received.”

OPERATION BOLDEST
RELIEF
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I believe that in
this round of collec-
tive bargaining, the
CCA and almost
every other union
in the City is in a place it didn't want to be
and quite frankly, no union should want
to be. In order to receive the patterned
raises — in our case two 5 percent raises
over two years — we have to give back
benefits we fought hard to achieve. This is
called productivity bargaining. In order to
get their deals, other unions have sold the
unborn with such givebacks as reduced
and stretched out salary schedules,
reduced vacation schedules, and reduced
termination pay. Too many unions are sac-
rificing the unborn to get a contract in this
round of bargaining.

I have said in the past that when you
negotiate by giving-to-get and sacrifice the
unborn the only one to benefit is the City.
Contracts we are negotiating have now
been expired for one, two or more years.
At a certain point, members want their
raises and are not concerned with the
salary and benefits of future members in
their rank. Everyone knows the “cry” is
that I want mine and who cares about
those who are not here now. The feeling is
to let unborns pay their own way.

This pattern of give-to-get has boxed in
union leaders. Members want their
money, and rightfully so. Therefore, we
start off negotiations by deciding what  we
are going to give up in order to get the pat-
terned raises — patterns not set by us. The
City realizes savings and our benefits dete-
riorate, which is ironic because down the
road, when new promotees realize they
are getting less than their counterparts in
the same rank, they want to know why.
What they seem to forget is that before
they were promoted, they voted to sell out
the unborn in their rank. They  cannot or
conveniently do not want to understand
why the supervisory ranks had to do the
same.

In the past, when we participated in
coalition bargaining, unborns were never
sold out. The coalition of unions received

fair and acceptable
raises with no give
backs and  even
achieved a percent-
age to buy new or

enhanced current benefits. I have always
been a proponent of coalition bargaining. I
believe as long as some union leaders in
this City continue to believe they can do
better on their own, we will continue to be
picked apart one by one. If union leaders
learn anything from this round of bargain-
ing it is that in numbers there is strength
and that next time we should negotiate as
a coalition.

Forming a coalition is not easy. Recently,
I  tried to form a coalition of uniform
supervisory unions. We had a meeting to
brainstorm how we could avoid selling the
unborn. There was no consensus on how
to go forward. In retrospect, it was proba-
bly too late since at the time of our meet-
ing, other unions were in binding arbitra-
tion and one had already reached an
agreement. I respected the opinions of all
those union leaders in the room and real-
ized we were all already boxed in. What
was upsetting about my attempt to form a
coalition was that I was criticized by one
union  leader in the “Chief” for having a
meeting that went nowhere. It was this
same leader who went on to sell out his
unborn. In fact, I made a good faith effort
to explore every possible alternative to
selling out the unborn, even though one
uniform union had already settled and
accepted lower starting salaries for future
employees.

We should not kid ourselves. Giving up
the unborn becomes a vicious cycle — one
that is very expensive to reverse.  It will
also cause a division in a union that has
always prided itself on its unity. To have
two people working next to each other,
doing the same job, yet being paid differ-
ent salaries, destroys morale and creates a
schism within our rank s. We should avoid
this scenario at all costs.

Those who believe we can easily reverse
our action if we decide to equalize the

Continued on Page 16

Selling
the
“Unborn”
Not Good
for Union
Morale
By:
Peter D. Meringolo
President

LLet Met Me Expe Expllainain
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HOLLIS ADAMS

ANDRENA BARNES

JUDY COCHRAN

ROBIN COLLINS

SANDRA CUDJOE

SONYA DAVIS-ROBERTS

JORGE ESPADA

DEMETRIA GIVES

STEVEN HAIMOWITZ

MICHELLE HALLETT

ANASTASIA HENDERSON

SHEILA IRBY

DARREN JACKSON

KENNETH JACOBS

TAMARA JOLLY

SEAN JONES

NAOMI LANGFORD

CHERYL LENNON

MAXSOLAINE MINGO

WAYNE NELSON

CRYSTAL O'NEAL

ALEXIS PARRILLA

JACQUELINE PAYDEN

ADA PRESSLEY

CHRISTOPHER SCHOOLER

DEVA SIMS

JASON THOMPSON

DENISE VARONA

WENDY WHITE

ROSE MARIE WILLIAMS

VANESSA WOMACK

SOME OF CCA’s NEWEST CAPTAINS

Members
of the

Class of
Aug. 26, 2005

CCA GETS THREE NEW EXEC BOARD MEMBERS
The Correction Captains’ Association recently installed three new Executive

Board members to replace those who took retirement this year.
CCA President Peter Meringolo said the Board received 15 names from members

interested in the positions. After careful review and much scrutinizing, the Board
chose Karen Coad-Rogers as Secretary, Rodney Albury as Financial Secretary and
Guy Brown as Sergeant-at-Arms. William Inman, who was the former Sergeant-at-
Arms, took on the new position of Legislative Chairman.

“We welcome these new members to the Executive Board and look forward to
working with them to continue making this the best possible union for all mem-
bers,” Meringolo said. “I want to thank everyone who submitted their names for
consideration. It was a tough decision to make because we have such a great group
of delegates who have nothing but the best interest of the CCA at heart. I’m sure
this new group will continue carrying the union in the right direction.”

Meringolo said he personally called each candidate to thank them for submitting
their name.

“Karen, Rodney and Guy all have great qualities that will make them tremendous
assets to the Board. They’ve all been around for quite a while and are willing to step
right up and learn what their new positions entail,” Meringolo said.

Meringolo said the entire Executive Board thanks the outgoing members: Charles
Glover, former Secretary, Joyce Brown, former Financial Secretary, and Al Seda,
former Legislative Chairman.
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MARISOL ANDERSON

WILLIAM BARNES

RAYMOND BELTZ

MINDEREE BROOKS

PATRICK BROWN

JASON CLARK

PETER CONQUET

ADEBOYE FADINA

CASSANDRA GARRETT

ANDOURE GRANT

THOMAS GUTMANN

RICHARD HOBSON

LANA JACKSON

DAWN JOHNSON

DOMINICK LABRUZZI

MICHAEL MCALVIN

NOEL MERCED

TANISHA MILLS

HERBERT NELSON

MANUEL OLIVARI

SHERRIE REMBERT

LYDIA SIMMONS-WALLS

JAMES SIMS

TRAVIS SMITH

MARIA TEXEIRA

DELIA VAZ

MARC VON BRAUNSBERG

FREEMAN WILLIAMS

Members
of the

Class of
Oct. 14, 2005

Congratulations to our 12 former Captains who have been promoted to Assistant
Deputy Wardens effective September 2, September 9 & October 14, 2005.

SEPTEMBER 2
CATHYREEN BITTING-BAILEY ●● DALE DOUGLAS ●●    TONY DURANTE ●●    JUAN FREIRE

CURTIS PATTERSON ●●    JAMES RIVERA ●●    ANTHONY TOULON ●●    DARRELL WILKERSON

SEPTEMBER 9
RONALD MILLER ●●    SHEILA WOODS

OCTOBER 14
ANDREA HALL ●●    RONNIE PURVIS
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15th
Annual

Delegates
Seminar

This year’s Delegate’s Seminar was unique
in that we had a lot of new delegates in atten-
dance. Because of this, we focused on issues
that are of great significance to delegates —
how to properly handle a grievance and how
to defend your rights, and how delegates are
supposed to deal with command disciplines.

Other meetings highlighted health and
welfare benefits with information coming
from the vast array of providers who took
time from their personal schedules to attend
our seminar.
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PROVIDERS
HIP

CHRISTINE O’CONNOR-BURNS

JUNE GIUFFO

GHI
GARY SCARMATO

HEALTHPLEX

JONI HOWE

COMPREHENSIVE PROFESSIONAL

SERVICES

DR. EDWARD MILES

GENERAL VISION

SHARON DEVINE

VISION SCREENING

LAURICE PHILLIPS

AFLAC
JOSEPH P. IRWIN

MICHAEL DESTEFANO

AETNA
GARY GATTLE

EMPIRE BLUE CROSS/
BLUE SHIELD

CHRISTOPHER BUGEYA

DOMINICK PELLEGRINO

CCA TEAM

GENERAL COUNSEL

HARRY GREENBERG

ROBERT BURZICHELLI

SETH GREENBERG

LEGAL COUNSEL

JAMES FRANKIE

JOSEPH GENTILE

THIRD PARTY ADMINISTRATOR

ROSEMARY GOULD

DISABILITY

RICHARD S. OBERMAN

LEGISLATION

FLOYD HOLLLOWAY

INSURANCE

JOSEPH P. IRWIN

“Our providers take time away from
their families on nights and weekends
to attend our seminars and our meet-
ings. They know I appreciate it very
much. I can’t thank them enough,”
Meringolo said. 

Meringolo said the 45 delegates in
attendance had a chance to really learn
the ropes of a delegate’s responsibility
and enjoyed the weekend meeting each
other and the providers.

“The whole seminar was very suc-

cessful,” Meringolo said. “I also want to
acknowledge that Chief Robert Davoren
also attended. From day one, he has
always been there for us and has always
treated us fairly. He’s a great asset to the
Department and our new delegates had a
great opportunity to meet with him.”
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Each year the Correctional Peace
Officers Foundation honors peace officers
around the nation who were killed or died
in the line of duty. On June 24, 2005, the
Memorial Service honoring those who
gave the ultimate sacrifice was held in
Portland, Oregon.

The Foundation also recognizes sur-
vivors of assaults, trauma and accidents,
and this year, one CCA member was cho-
sen for his heroism in the line of duty —
CAPT. ROBERT BELFIORE (RET.). Capt.
Belfiore was assaulted on December 19,
2002, while assigned to GRVC. Because of
his injuries sustained in the incident, Capt.
Belfiore had to retire from active duty. He
was one of 49 survivors honored at the
event.

PRESIDENT PETER MERINGOLO, EXECUTIVE

BOARD MEMBERS GUY BROWN and RODNEY

ALBURY, and I attended the event to show
support for both Capt. Belfiore and the
Correctional Peace Officers Foundation.

We all know that assaults on correction-

CPOF
Honors

One CCA
Member

By:
Ronald Whitfield

1st Vice President

al staff continue every day. That is why it’s
essential that every officer take our jobs
seriously and always be prepared and on
alert for anything. It’s important to never
let your guard down and always remem-
ber where you are when you’re on the job.

When hearing about the events that
happened to each survivor, it is a constant
reminder of how dangerous our jobs can
be. When we are able to return home from
work without injuries, we are blessed.
Understand this ... if you think our job is
just a job and nothing will or can happen
to you, WAKE UP! In the blink of an eye,
you can be involved in an incident that
could change your life and the lives of
your families, forever. Don’t become com-
placent. Always be alert at all times and
watch out for each other.

In our jobs, we really are our Brothers
Keepers. Remember to protect each other
so everyone can go home safely to their
loved ones.

Photo #1: Ret. Capt.
Robert Belfiore.

Photo #2: Capts.
Albury, Brown and

Ret. Capt. Brian
Sharkey (NYCD

Emerald Pipe Band),
and 1st VP

Ronald Whitfield.

Photo #3: President
Peter Meringolo with
Financial Secretary

Rodney Albury,
Sergeant-at-Arms Guy

Brown, and Capt.
Whitfield.

Photo #4: 
CCA President

Meringolo
speaking at the

CPOF convention.

3 4

21
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CAPT. JOSE GONZALEZ #842 (BBKC) was the recipient of this

award from the Police Olympics Committee. The Police Olympics
were held in Albany from June 13-18, 2005.

On June 15, 2005 Capt. Gonzalez bowled a perfect game (300)
while participating in the Police Olympic Games. He followed
that feat with games of (290) and (268). Capt. Gonzalez is an
accomplished bowler who sports a 213 average. His most memo-
rable moments in the sport of bowling were being able to bowl
perfect games in front of his children Joseph and Thomas and his
father Isidore.

Other winners for bowling were: CAPT. VICTOR STANFIELD (OBCC) — Gold medals in
the four-man team, men’s doubles, men’s singles and overall events; CAPT. GARRY

SINKLER (RET.) — Gold in the four-man team and men’s doubles; CAPT. EVONNE LAW

(OBCC) — Gold in women’s singles, overall events, silver in women’s doubles and
bronze in the four-man team; and CAPT. DWAYNE MAXWELL (ARDC) — Bronze in men’s
singles.

Winners in cricket were: CAPT. FREDDIE BARFIELD (AMKC) — Silver in 501 doubles and
bronze in men’s doubles; and CAPT. JAMES DONOHUE (BBKC) — Silver in 501 doubles
and bronze in men’s doubles.

2005
Police
Olympics
Pictured with their
medals in the left
photo are members
of the silver four-
person team: CCAAPPTT..
EEVVOONNNNEE LLAAWW,,  CO Alice
Delamar (Ret.), CO
Laura Bernard, and
CO Vanessa Watson.

In the right photo are
members of the four-
man team: RREETT..  CCAAPPTT..
GGAARRRRYY SSIINNKKLLEERR, CO
Malave, CCAAPPTT..  VVIICCTTOORR

SSTTAANNFFIIEELLDD,,  and CO
Deleon. 

TThhee  OOffffiicceerrss  aanndd  EExxeeccuuttiivvee  BBooaarrdd

ooff  tthhee

CCCCAA

WWiisshh  YYoouu  aanndd  YYoouurr  FFaammiillyy

aa  VVeerryy  HHaappppyy  HHoolliiddaayy  SSeeaassoonn
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AAFFRRIICCAANN--AAMMEERRIICCAANN
DDAAYY  PPAARRAADDEE

The 36th Annual
African-American Day
Parade was held this

year on Sunday, Sept.
18. Marchers met at

111th Street and
Adam Clayton Powell

Blvd. in  Manhattan
and marched to

134th Street.
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CCA President Peter
Meringolo was hon-
ored by the John F.
Kennedy Regular
Democratic Club of
Queens County on
Thursday, Oct. 20,
2005.
President Meringolo
was honored along
with Arthur Cheliotes,
President of Local
1180 CWA for their
dedication to the
labor movement and
their own individual
unions.
“I am proud to have
received such a great
honor,” Meringolo
said. “Union leaders
like myself and
Arthur are a dying
breed. We truly care
about our members
and will do whatever
is in their best inter-
est. It would do the
labor movement a
world of good if all
labor leaders put
their hearts and
souls into doing
what’s best for those
they represent.”

Meringolo
Honored by
JFK Dem
Club
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Thank you and the
Correction Captains’
Association for the
honor of being the

recipient of the
Carmella Mandanici

Scholarship for 2005.”
—Michael Artuso

“I am very honored
and grateful to have
been the recipient of

such generosity.
Thank you.”

— Tara Beckford

“Thank you for select-
ing me for the Donald
Cranston Scholarship

Award. I will be
majoring in Biology.”

— Daniel Shapiro

“I am very grateful
that your contribution

has enabled me to
pursue computer sci-
ence and assisted me

on the path to
success.”

— Joseph King

“I want to thank my
mom, my dad, and my
brother Paul for their
help in achieving this

scholarship.”
— Jennifer Kassebaum

“I would like to thank
the Correction

Captains’ Association
for awarding me
their wonderful

scholarship.”
— Ali Krifchin

Carmella Mandanici
Award

Alfred Mandanici
Award

Donald Cranston
Award

MICHAEL ARTUSO is the son
of Ret. CAPT. VINCENT

ARTUSO. He will be attend-
ing Quinnipiac University’s
School of Business in
Connecticut.

TARA BECKFORD is the
daughter of CAPT. CEDRIC

BECKFORD (EHPW). She will
be attending Wesleyan
University in Connecticut.

DANIEL SHAPIRO is the son of
Ret. CAPT. HOWARD SHAPIRO.
He will be attending Boston
University in Massachusetts.

Correction Captains Awards

JOSEPH KING is the son of
Ret. CAPT. NORRIS KING. He
will be attending Nassau
Community College on
Long Island.

JENNIFER KASSEBAUM is the
daughter of Ret. CAPT.
GREGORY KASSEBAUM. She
will be attending the
University of Central
Florida.

ALI KRIFCHIN is the daugh-
ter of CAPT. STEVEN KRIFCHIN

(OBCC). She will be attend-
ing SUNY-Buffalo.

APPLICANTS FOR NEXT YEAR’S SCHOLARSHIPS
must submit S.A.T. scores before June 1, 2006.
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REGINA MIREAU is the
daughter of CAPT. GREGG

MIREAU (BKDC). She will
be attending the College of
Staten Island.

CHRISTINA DUNNER is the
daughter of CAPT. BALDWIN

DUNNER (OBCC /CPSU).
She will be attending St.
John’s University in New
York.

KEVIN JORDAN is the son of
CAPT. SHARON SHAW-
JORDAN (GRVC). He will be
attending North Carolina
State University.

CHRISTINA DEBIANCHI is the
daughter of CAPT. LAWRENCE

DEBIANCHI (VCBC). She will
be attending St. Francis
College in Brooklyn.

DANIELLE INSERRA is the
daughter of Ret. CAPT.
MICHAEL INSERRA. She will
be attending Adelphi
University in Garden City.

BENJAMIN BOWMAN is the
son of CAPT. APRIL

MARSHALL-LEIGH (ARDC).
He will be attending NY
Institute of Technology.

BITTANY SEDA is the daughter of
CAPT. AL SEDA (CCA EXEC BOARD).
She will be attending Queens College.

WILLIAM FEASTER is the son of CAPT.
BECKY FEASTER (HQ). He will be
attending Long Island University.

“I am extremely grate-
ful for this scholarship
and would like to thank

the Correction
Captains’ Association

for their generous gift.”
— Regina Mireau

“I don’t know
everything, but I can

say that I am well
prepared to face the

real world and embark
on this inevitable

journey we call life.”
— Christina Dunner

“I want to thank my
family because they
are a major part of

who I am and what I
want to become.”

— Kevin P. Jordan

“Thank you Capt.
Meringolo for awarding
me this scholarship.”
— Christina DeBianchi

“I would like to thank
my mom and dad for
their continuing sup-
port and love for me.
Without them, my life

wouldn’t be half as
good as it is today.”

— Danielle Inserra

“I would like to thank
my mom, Capt. April

Marshall-Leigh for her
continued support and
determination to keep

me focused. I would
like to thank my dad,

stepfather, grand-
mother and everyone

else in my family 
that lend their

support as well.”
— Benjamin Bowman

“I want to thank my
family, specifically
my parents for all
of their love and
support through

the years because
without them I

probably would not
be here.”

— William Feaster

“I would like to
thank Peter

Meringolo, the CCA
(and my dad) for

this award.”
— Brittany Seda
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In response to overwhelming interest by the  membership, I am pleased to announce
that as an active member of the Correction Captains’ Association, you now have the
opportunity to purchase low cost Term Life Insurance for yourself, your spouse, and
your dependent children on a guaranteed basis. This “voluntary” term life insurance is
offered through the ease of payroll deduction.

While the CCA always recommends that our members max out on Deferred
Compensation and remain active in the pension plan, there is also a great need to pro-
vide our families with sufficient life insurance to meet their considerable needs in the
new millennium.

If you are a Correction Captain, you have a chance to achieve this peace of mind by
participating in this exclusive voluntary life insurance plan with no health questions
asked. This insurance will supplement the coverage you have through the CCA Security
Benefits Fund and can be used for many purposes, such as mortgage insurance, which
is substantially higher in cost and reduces in face amount throughout the life of the mort-
gage. In addition, this coverage can continue into retirement to age 70 at which time a
full conversion is offered.

On the next page of this newsletter is a plan summary. Please review this information
thoroughly. As you will see, you have the option to purchase $100,000 life insurance pro-
tection on your life or you can purchase $100,000 of coverage on your life, $10,000 life
insurance on your spouse, and $4,000 coverage for each of your dependent children.

Keep in mind the “window” for your ability to participate in this program is limited.
Another opportunity to participate will be at the full discretion of the insurance compa-
ny, and, if they do offer an open enrollment at a future date, evidence of good health will
most likely be required. It is our recommendation that if you have any interest, you
should participate now and be assured of the guaranteed issue. You can cancel this cov-
erage at any time.

There are no checks to write. If you are interested, contact our Insurance
Administrators, JPI Brokerage, to request an election form. As soon as your deductions
begin, your coverage takes effect. JPI Brokerage can be reached at 1-800-684-7774.

Protect Your
Pension and
Your Family

By:
Peter D. Meringolo

President

unborn in the next round of bargaining are in for a rude awakening and are not telling
their members the truth. The City will take its usual stance of claiming poverty. If you
want something, such as equalizing salaries, you are going to have to pay for it. History
teaches us that the cost is huge.

Some of you may not understand why I have written this. Many of you have called
pleading for the CCA to sell out the unborn like other unions so that you can get a big-
ger raise. Let me be clear. I will negotiate a contract that contains the same percentage
raises as those uniformed unions that have already settled. You deserve nothing less. But
I wanted to fully inform you as to why we are in the position we are in at the bargain-
ing table, and the ramifications if we take the same path as other unions by selling our
unborn. 

Our job is dangerous. I do not understand how we can place a lower value on the life
of someone new to our rank. I do not understand how we can call ourselves a union
when we fail to stand together to protect our future members. If we sell the unborn this
round, when will it stop?

The patterns has been set and it appears everyone is only concerned about when they
will get their money. What’s important for everyone to remember is that by selling out

Continued from Page 5

Selling the Unborn

Continued on Page 17
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CAPTAINS
ENROLLMENT

FORM

To obtain a
Vomuntary Group

Term Life Insurance
Captains Enrollment
Form, please contact

JPI Brokerage
at

1-800-684-7774

the unborn at the entry level rank, you are selling out yourselves if you ever choose to
get promoted.

I can’t comprehend how union leaders believed they would get more going solo ver-
sus going at this problem together. Many of us during the past two or three contracts
have worked hard to make all our members equal. In this round of bargaining, we’re
asked to undo all our past hard work in order to get a contract. And that’s not right.

Continued from Page 16

Selling the Unborn
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LLAABBOORR  DDAAYY  PPAARRAADDEE
The Association of

Caribbean Americans
marched in this

year’s Labor Day
Parade on

September 5, 2005.
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CCOOLLUUMMBBUUSS DDAAYY
PPAARRAADDEE

CCA members gath-
ered to march in this
year’s Columbus Day
Parade, held on
Monday, Oct. 10.
Grand Marshal for the
parade was Senior
Deputy Commission-
er John J. Antonelli.
After the parade,
many members met
at Il Fagiano
Ristorante.
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Howard
Lisch 

Accounting
Offers

Great Deal
for

Members
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BIRTH?
WEDDING?

GRADUATION?
ANNIVERSARY?

SPECIAL NEWS
TO REPORT ...

We Want
to Know
Send your

information,
including name and
work location, along
with any pertinent

photos, to:

Captains’ Quarterly
Correction Captains

Association
233 Broadway

Suite 1701
New York, NY 10279

LLeeggiissllaattiivvee
UUppddaattee

Looking back at 2005, the Correction Captains’ Association and other labor unions
throughout the City had some major successes in getting legislation signed into law by
the Governor, with the most significant being the new 9/11 Disability Pension Law.

Many of those bills passed and/or signed into law are more technical in nature.
Several initiatives were not passed by the Legislature because of associated costs or
because New York City failed to provide a home rule message.

One that was signed into law is of great importance to our membership. Chapter 477
of the Laws of 2005 allows Tier III correction members of the New York City Employees’
Retirement System to obtain retirement credit for absences due to child care leave up to
one year for each period of authorized leave. This benefit was extended previously to
members in Tiers I and II. The benefit was intended to be applied to all correction mem-
bers in NYCERS, but Tiers III and IV were accidently omitted from the original bill.

Any uniformed Tier III or Tier IV member who has taken child care leave and has
returned to work must file an application with NYCERS prior to December 31, 2005.
Any Tier III or IV member who is currently on child care leave or plans to take child care
leave in the future must file a written application with NYCERS within 90 days of the
termination of the authorized child care leave.

Other important bills that were signed into law. are awaiting the Governor’s action, or
were vetoed include:

Chapter 31 New Law Extends the Agency Shop fee for two more years. 

Chapter 29 New Law
Provides for an expedited method to resolve improper

labor practice issues.

Chapter 35 New Law

Extends for two years all temporary rights, privileges and
retirement benefits to members of a public retirement system.

Also gives public employers and employees the right to negotiate
for retirement benefites without coalition bargaining.

Chapter 686 New Law

Restores service credit in NYCERS to correction officers who
were laid off provided that they pay to NYCERS all of the

contributions they would have been required to make under
the retirement and social security law.

Chapter 681 New Law
Amends the retirement and social security law providing death
benefits and health insurance coverage to eligible survivors of

public employees who die while on active military duty.

Chapter 48 New Law
Increases Special Accidental Death Benefits for surviving spouses

and children of cetain City Correction officers and others.

Chapter 93 New Law
Guarantees first reponders to the tragic events of September 11,

an easier time qualifying for disability pensions.

Chapter 105 New Law
Provides death benefits and health coverage to eligible

survivors of public employees who die while on active duty
in any branch of the armed forces.

Chapter 326 New Law
Grants service credit without contributions to members of
public retirement systems called to active military duty on

or after September 11, 2001.

Senate Bill
5379-A

Waiting to
go to

Governor

Gives PERB the authority to address improper practices and
to give equitable relief when appropriate.

Assembly Bill
6343

Vetoed by
Governor

Would have allowed independent hearing officers for disciplinary
hearings when employees face dismissal.

TTiieerrss  IIIIII  &&  IIVV
CCaann  NNooww  GGeett
SSeerrvviiccee  CCrreeddiittss
ffoorr  CChhiilldd  CCaarree
LLeeaavvee
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An era has come to an end with the
retirement of REV. WINSTON MESSIAH

CLARKE, who stepped down from the
Department after 23 years of service.

“It was a sad day when he notified us
that he would be retiring,” said CCA
President Peter Meringolo. “I’ve said it a
thousand times over, this is a man who
simply cannot be replaced. There is
absolutely no one who can fill his shoes.
Rev. Clarke has always been there for our
Captains. Whether it be his prayers, a visit
to the hospital, or his comforting words, he
has touched the lives of so many of us. He
gives so much of himself to help others in
their times of need.”

Meringolo said that because Rev. Clarke
was truly a one-of-a-kind human being,
the CCA will not be replacing him in the
position of Chaplain.

“Rev. Clarke is a genuine human being,”
Meringolo said. “During the last 15 years
that I’ve been president, I’ve seen many of

our members rely on the advice, guidance, wisdom and advice he has provided, espe-
cially to members when they were in the hospital. I certainly wish him nothing but the
best in his retirement.”

Rev. Clarke is a native New Yorker, born and raised in Harlem. He attended New York
City Schools, graduating from Haaren High School. He attended Hunter College after
returning home from the Korean War. He received his A.A. and B.A. degrees from John
Jay College of Criminal Justice. He received his Master of Divinity Degree from New
Brunswick Seminary. Rev. Clarke is a retired Chaplain (Major) in the U.S. Army.

After Rev. Clarke became ordained, former CCA President Alfred Mandanici appoint-
ed him as CCA Chaplain.

Rev. Clarke was affiliated for more than 20 years with the late Reverend Oberia
Dempsey (Upper Park Avenue Baptist Church) in the war against drugs. During that
same period, he was the Chairperson of the Crime and Safety Committee for the Martin
Luther King, Jr. Democratic Club and was also the Crime and Safety Chairperson for the
Marble Hill Tenants Association.

Rev. Clarke is the pastor of the First Reformed Church in Mount Vernon, NY and over-
sees the Watchman Patrol that gaters each week to patrol drug areas in an attempt to
make the streets safer.

In his “spare time,” Rev. Clarke oversees a soup kitchen and an emergency food
pantry. With his wife Nancy, they run a seven-week summer day camp for children at
their church.

Rev. Clarke attributes his community involvement to his late mother, who for many
years had been a volunteer at Harlem and Sydenham Hospitals. He appreciated his
mother’s prayers and his father’s discipline, which kept him out of serious trouble. 

“Rev. Clarke is such a unique man and the CCA was lucky to have him. I’m sure
everyone extends their best wishes as he embarks on a new phase of his life,”Meringolo
said.

Rev. Clarke has been married to his wife Nancy for more than four decades. They have
one son, one daughter and two grandchildren.

Rev.
Clarke
Steps
Down
from

Chaplain
Position
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RETIREES
GATHER
IN
FLORIDA

Retirees gathered for a
reunion in Kissimmee,
Florida from Aug. 11-14.
“It was great to see
retirees of all ranks,”
said CCA PRESIDENT PETER

MERINGOLO, who attended
the event. He said the
reunion gives Captain
retirees a chance to stay
in touch with each other
and keep abreast of
important issues that
still affect them, such as
benefits.
Meringolo said the
retirees had nothing but
positive things to say
about the way the union
is being run and the work
being done on behalf of
members. “It was great
to see some of the old-
timers I worked with and
who broke me in on this
job,” Meringolo said. “It
was a good time for
everyone and they
appreciated hearing
some of my stories
about the Department.”
He told retirees, “it's not
the same department as
when we grew up.”
A special thanks goes to
Alexander Jenkins and
his wife who coordinated
the event. Also assisting
were Albert Monte-
magno, Gloria Lee,
Elizabeth Heard, and
Harry Wendell who sent
the photos you see here.



CAPT. Juan Suarez joined the ranks of
those taking retirement this year and
enjoyed his farewell with a party thrown
by friends.
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The New York City
Department of

Correction Retirees
and friends are hosting

a cruise abord
Carnival’s “Triumph”
from Aug. 26-Sept. 2,

2006, sailing to
San Juan, St. Thomas

and St. Maarten.
For information,

contact Ret. ADW
Joseph Rogers at

(919) 957-8884 or at
JROGERS80@nc.rr.com;
or contact Ret. Warden

Sandra Hudson at
(803) 535-3329 or at
Hudsonssan@aol.com

NYC DOC
RETIREES

CRUISE

In a recent tribute in the last Captains’ Quarterly to RET. CAPT. and EXECUTIVE

BOARD MEMBER AL SEDA, we inadvertently forgot to include the photo of him
and his family. Pictured with Capt. Seda are his daughters Jenna (left) and
Brittany (right) and his wife Debra.

CAPT.
SUAREZ

JOINS
RANKS OF

THOSE
RETIRING
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CAPT. JUAN SUAREZ (OBCC) was honored at a Retirement Party on June 24,
2005, at Antun’s.

CAPT. KITSON SIMON (BHPW) and Officer Russell Barnes were honored at a
Retirement Party on July 29, 2005, aboard the beautiful yacht Skyline Princess.

CAPTS. VICTORIA DURMO, JUDITH MCRAE, ENRIQUE OLIVIERI, JOEL PARKER,
TAMMIE THOMPSON and JAMES WALDHOF (RMSC) were honored at their
Retirement Party on August 26, 2005, at Bruno's on the Boulevard.

CAPT. GERARD AHERN (HQ) was honored at a Retirement Party on September
15, 2005, at John's Street Bar & Grill.

CAPTS. ANDREW AMOROSO, DOUGLAS GIBBS, BART GREGORY, JOSEPH LILES,
DAVID NASBERG, FRANK PIACENTE AND HOWARD SHAPIRO (Queens Detention
Complex) were honored at a Retirement Party on September 23, 2005, at
Antun's.

JAMES ALDSWORTH

SOBNER BEAUZIL

ERNEST CHATMAN

DOROTHY CULBERSON

THOMAS GAVIN

VIRGIL LEE

SAMUEL MARTINEZ

ROBERT MELENDEZ

CLIFFORD MOSES

PASQUALE PADULA

EUGENE PETIT

EDWIN SANDERS

Lifetime
Members

since last
Captains’ Quarterly

MEMBER . . . . . . . . . . . . . . . . . . . . . . . RETIRED . . . . . . . . . . . . . . DECEASED

DENNIS MCCULLOUGH . . . . . . . . . . . . . 3-06-90. . . . . . . . . . . . . . . . . . . 3-04-05
JOHN MARTIN . . . . . . . . . . . . . . . . . . . . 4-19-78. . . . . . . . . . . . . . . . . . . 7-03-05
VINCENT PETRAGLIA . . . . . . . . . . . . . . . 2-23-73. . . . . . . . . . . . . . . . . . . 7-11-05
ROY L. CALHOUN. . . . . . . . . . . . . . . . . . 7-02-93. . . . . . . . . . . . . . . . . . . 7-27-05
FREDERICK BARBER . . . . . . . . . . . . . . . . 3-18-97. . . . . . . . . . . . . . . . . . . 8-28-05
FRANK CARRELLO . . . . . . . . . . . . . . . . . 4-01-90. . . . . . . . . . . . . . . . . . 10-29-05
ABDUL CROOKS . . . . . . . . . . . . . . . . . . . 5-20-75. . . . . . . . . . . . . . . . . . 10-30-05

Instead of heading to the jails every
day for work, RET. CAPT. and
EXECUTIVE BOARD MEMBER JOYCE

BROWN, a licensed esthetician,  heads
to a different office. She has opened her
own business specializing in skin care
called Adaya Facials.

DROP
US A
LINE

If you have a letter
of thanks or

appreciation you
want to share with

your Union and
members, please

submit it to:

Captains’ Quarterly
Correction Captains

Association
233 Broadway

Suite 1701
New York, NY 10279

You can also e-mail
your letter to:

ccanyc@aol.com
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Photo #1: Ret. Capt.
William Santiago with

his family: Daughter
Janel, Wife Gladys

and Son William
Anthony.

Photo #2: CCA
President Peter

Meringolo presents a
plaque to Capt.

Santiago for helping
all ranks in the

Department.

Photo #3: Capt.
Santiago with the
C.A.R.E. Unit Staff,
past and present.

Photo #4: Capt.
Santiago offering his

words of thanks.

Photo #5: Chief of
the Department

Robert N. Davoren,
Capt. Santiago, Chief

of Custody
Management and

Special Operations
Jorge Ocasio.

1 2

3

4

5

CAPT. WILLIAM SANTIAGO (CARE UNIT) was
honored at a Retirement Party on September 16,
2005 at Antun's in Queens. President Peter
Meringolo presented Santiago with a plaque
thanking him for all his service to members
throughout the Department.
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CAPTS. JOYCE BROWN,
MARK CANCRO, CHERYL

MAXIMO, NANCY SANCHEZ

-TAYLOR and DEBORAH

O'CONNOR all of the
Adjudication Unit were
honored at a Retirement
Party on June 24, 2005, at
Sammy's Restaurant on
City Island.   

1

2

3 4

5 6 7

Photo #1: Retirees
Capts. Cheryl Maximo,
Joyce Brown, Nancy
Sanchez-Taylor,  Mark
Cancro, and Deborah
O’Connor. Also pic-
tured are: Florence
Hunter, General
Counsel, James
Perrino, ADW
Adjudication Unit.

Photo #2: Pictured
from left are: Ret.
Capt. Joyce Brown
(CCA Executive Board
Member), Ret. Capt.
Cheryl Maximo,
Regina D’Elia (CCA
Office Manager),
George Aufiero (CCA
Treasurer), Ret. Capt.
Al Seda (Executive
Board Member), and
Capt. Deborah
O’Connor.

Photo #3: Capt.
Cancro with ADW
James Perrino.

Photo #4: Capt.
Sanchez-Taylor with
ADW Perrino.

Photo #5: Capt.
Maximo.

Photo #6: Capt.
O’Connor.

Photo #7: Capt.
Brown.
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Meringolo
on Panel
to Define

9/11
Pension

Rights

PRESIDENT PETER MERINGOLO (FAR LEFT) was one of the many labor leaders attending an all day
seminar designed to help union leaders learn more about the 9/11 pension legislation the Governor
signed into law earlier this summer. The conference, sponsored by the NYS Public Employee
Conference of which Meringolo is the Chair, the Municipal Labor Committee and the AFL-CIO,
outlined the elements of the bill that still need to be refined by the as-yet-to-be appointed task force
that will oversee the law’s implementation. Pictured with Meringolo in top photo are Lou Matarazzo
(Legislative Director), Floyd Holloway (CCA Legislative Director), Bing Markee (Port Authority
PBA) and Joseph Mannion (President, Sanitation Officers Association).


