
In My Opinion ... We all know that Captains are the
backbone of the Department of Correction. The job does
not get done without the presence and supervision of
the first-line supervisors. While we fully acknowledge
that there is an enormous responsibility that comes
with the title of Captain, running the Department effec-
tively should not rest on our shoulders alone.

It appears that Captains are held most accountable by the Investigations Division. It
amazes me how many ranks above us sign off on our investigative packages but the
Investigation Division unjustly lays all the blame on Captains if something is wrong.
When a Warden agrees with our investigation and signs off on it, why then is that
Warden not held equally responsible by Investigators?

It has always been the opinion of the CCA that Captains’ initial reports are based
solely on what they were told and their initial assessment of the incident. Contrary to
what the Department believes, we are not trained investigators and our preliminary
report is an opinion of what we believe happened. If those above us agree, then they are
equally responsible. 

While Commissioner Horn acknowledges the difficult job we have — and knows how
important we are to the care, custody and control of the facility — his actions by the
way he treats us indicate differently. He gives his managerial staff the okay to blame
everything on us. Fortunately thus far, OATH has not taken the same view as

Commissioner Horn. When OATH Judges examine each case before them thoroughly,
they do not come up with the same conclusion as Commissioner Horn and Deputy
Commissioner White, that the Captain is guilty. 

All of these shenanigans make you wonder what background Horn has to qual-
ify him as Commissioner. He claims he did our job; yet, I do not believe he knows

the first thing about being a supervisor in a jail. In their quest to incriminate a
Captain, the Investigations Department is violating the Department’s own direc-
tives. The 28-page OATH decision that exonerated four Captains — while Horn and

White wanted these veteran Captains fired — shows that Martin Horn is not a
fair person. If he was, he would have thoroughly investigated the incident and
then the people responsible for putting those Captains through hell would be

removed from their positions. There is at least one lawyer, a few investiga-
tors and the person in charge who clearly had only one thing in mind while
investigating that incident — incriminate the Captains at any cost!
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CAPTAINS' QUARTERLY This now brings me to a very important point. It takes a big person to admit his mis-
takes. Only a person with a huge ego and the inability to acknowledge wrong-doing
would take the approach that Commissioner Horn has taken. Instead of moving for-
ward and placing the blame appropriately, he continues to take his frustration out on
the Captains and the CCA leadership.

He is so upset with my exposing the truth about his administration that he has
allowed his anger at me to dictate how he runs the Agency. This is clearly the sign of a
poor leader. Instead of taking his frustration out on the hardest working men and
women in this Department, he should attempt to correct the mistakes of his staff.
Instead of his negative remarks against me, he should do the job he was hired to do and
run this Agency properly, which thus far he has failed terribly. 

As you may know, Horn is the 16th Commissioner that I have worked for. While he is
quick to criticize those before him, he in no way measures up to his predecessors when
it comes to building morale and running the Agency. Those before him at least knew how
to remove personal issues from the business at hand. They knew when it was time to
meet and talk sensibly and work in the best interest of the Department. Thus far, all
Commissioner Horn has proven is his dislike for me and his disrespect for Captains. 

One recent example of this disrespect came by not acknowledging our presence at a
graduation ceremony. Another is when Commissioner Horn held a graduation ceremo-
ny that usually includes Captains moving up to ADW and excluded our Captains from
the ceremony. Then, when he was called to task on the issue, held a separate promotion
for them and did not invite me as the President of the union they were graduating from.
This all shows Horn’s selfishness and spitefulness at the expense of others. How child-
ish can you get? 

As the Commissioner continues to commit improper practices, I will continue to take
him to task on all of them. He has demonstrated his unwillingness to treat all three
unions from the Department of Correction alike. He enjoys pitting union against union.

If all of this seems ridiculous and childish on his part, here’s one more. Commissioner
Horn is depriving the CCA of parking passes that we have had for seven years for our
three release positions while issuing the same passes to other unions. I doubt that other
Commissioners would act the same way he does. It just proves he cannot accept losing. 

If you want respect you have to give respect. Horn disrespects Captains each and every
day. It is time for him to start treating each rank in the Department with the dignity
and respect we all deserve. The jobs we do every day often go unnoticed and unappreci-
ated by Commissioner Horn and his staff.

In his spare time, Commissioner Horn should read the 28-page decision handed down
by OATH instead of thinking how he can hurt the next Captain. All the wrongs cited by
the Judge against this Department should be imbedded in his head. He should at the very
least learn a lesson from that decision. However, his anger and frustration over that
decision makes him want to hold Captains to a higher standard than his managers.

I am glad the name Martin Horn will forever be connected to the decision to exoner-
ate four Captains he wanted to terminate. That decision was an embarrassment for this
Department and the person in charge. That decision told everyone what I have been say-
ing for years — the Department goes after the rank of Captain! This time, however, they
were exposed. 

In closing, I rate Commissioner Horn at the bottom of the 16 Commissioners I have
worked for. 

President’s Message
Continued from Page 1
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COMMENTS: CCoommmmiissssiioonneerr  hhaass  ffaaiilleedd  ttoo  iimmpprroovvee  iinn  iimmppoorrttaanntt

aarreeaass  aass  iinnddiiccaatteedd  iinn  pprreevviioouuss  rreeppoorrtt  ccaarrdd..  HHiiss  llaacckk  ooff

kknnoowwlleeddggee  aanndd  uunnddeerrssttaannddiinngg  ooff  tthhee  jjoobb  iiss  ooff  ggrreeaatt  ccoonn--

cceerrnn..  HHiiss  ppeerrffoorrmmaannccee  hhaass  ddeecclliinneedd  wwhhiillee  hhiiss  ssppiitteeffuullnneessss

hhaass  iinnccrreeaasseedd  ttrreemmeennddoouussllyy..  HHee  iiss  uunnaabbllee  ttoo  aacccceepptt  aa  lloossss

aass  aa  lloossss,,  aanndd  ttaakkeess  hhiiss  ffrruussttrraattiioonn  oouutt  oonn  tthhoossee  hhee  iiss  ssuupp--

ppoosseedd  ttoo  bbee  pprrootteeccttiinngg..  IInnaabbiilliittyy  ttoo  ccaappaabbllyy  ppeerrffoorrmm  jjoobb

aass  CCoommmmiissssiioonneerr..  RReeccoommmmeennddaattiioonn::  FFaaiilleedd  aass

CCoommmmiissssiioonneerr..  RReettuurrnn  ttoo  PPeennnnssyyllvvaanniiaa  ffoorr  rreemmeeddiiaall

ttrraaiinniinngg..

SUMMARY OF PERFORMANCE
REPORT for

COMMISSIONER MARTIN HORN
This is an end-of-year record of Martin Horn’s progress as

Commissioner of the Department of Correction.

KEY: A = Excellent, B = Good, C = Fair, F = FAIL

Ability to put aside personal differences FF
Support Captains as they move up through ranks FF
Equality and fairness to all members in Department FF
Knowledge and understanding of job FF
Ability to accept losing and/or defeat FF
Acknowledge wrong-doing FF
Place appropriate blame FF
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On a bright, sunny day in June — reflective of the mood hovering in the air — public
employees, labor union officials, 9/11 workers and family members gathered in Battery
Park as Governor Pataki signed into law monumental legislation guaranteeing first
responders to the tragic events of September 11, 2001, an easier time qualifying for dis-
ability pensions.

The new law provides that any current
or future illness, even after retirement,
directly related to the events of September
11, 2001, be presumptively eligible for acci-
dental disability.

“It has been a long road getting this bill
signed into law, but it shows how every-
one working together can bring something
to fruition that will benefit those who sac-
rificed so much at the World Trade Center
site,” said CCA President Peter Meringolo.

“While this was not easy to accomplish,
we brought forth a law that will protect
our members, and more importantly,
demonstrate to all future public employees
that they will be afforded protection in the
event they must respond to such situa-
tions.” 

Governor Pataki said that this new law

9/11 Bill Finally Becomes Law
Governor Signs & Tells Crowd: “This is monumental”

Legislative
Update

By:
Al Seda

Legislative Chair

Top Photo: Governor
George Pataki speaking
to those in attendance

saying, “The heroes
who responded to the

horrific attacks of
September 11 clearly

put the needs of the
victims first.”

Bottom Photo: Gover-
nor Pataki signs the
9/11 bill into law as
CCA President Peter
Meringolo looks on.

Also pictured are
Senator Marty Golden,

Brooklyn, UFA
President Stephen

Cassidy, Sanitation
Officers Assoc.

President Joe Mannion,
Lobbyist Lou

Matarazzo, and State
Assemblyman Peter

Abbate.

Continued on Page 5 
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recognizes the tremendous effort put forth
by those who responded to the terrorist
attacks.

This bill will “ensure that they receive
appropriate compensation for any disabil-
ities they may have suffered as a result of
their involvement in the rescue, recovery
and cleanup efforts. New Yorkers will
never forget the tragic events of that day,
nor will we forget those who answered the
call to duty without hesitation.”

Diseases covered by the law include can-
cer, respiratory illness and certain skin
conditions. In addition, the law creates a
September 11 Worker Protection Task
Force to review and examine evidence
about adverse health effects on workers
who participated in the World Trade
Center efforts.

Meringolo said he was disappointed that
Mayor Bloomberg could not put aside his
outrage at this bill becoming law and
make an appearance at the bill signing.
Mayor Bloomberg had worked to stop the
Governor from signing this law.

“While this cannot be proclaimed as a
great or happy day since whenever we
remember September 11, sorrow fills our
hearts, we can be proud of what we were
able to accomplish for our members,”
Meringolo said.

CCA President Peter
Meringolo addressed
the crowd of more
than 200  by saying,
“Governor Pataki
promised to never
forget the men and
women Public
Employees who
responded to the
rescue and recovery.
He did not let
us down.”

Top Photo: President
Meringolo with CCA
Treasurer George
Aufiero (right) and
UFOA Lt. Rep. Edward
Boles (left). Middle
Photo, Meringolo with
CCA 1st VP Ronald
Whitfield discussing
the legislation before
the press conference
began.
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NNeeww  CChhiilldd
CCaarree  LLeeaavvee

BBiillll  WWoouulldd
IInncclluuddee

TTiieerr  IIIIII

Although the New York State Legis-
lative Session is coming to its official end
for the year, the CCA still has hopes of get-
ting its Child Care Leave bill signed into
law.

Last year saw the creation of a new law
that gave retirement credit for periods of
child care leave, but only covered mem-
bers in Tiers I and II. Members in Tier III
were inadvertently excluded from the law.

CCA President Peter Meringolo said he
is now trying to fix that inequity by
amending the Law to also cover members
in Tier III.

“Members in Tier III were accidently
excluded from the bill when it was drafted
last year and are now going back to the
State Legislature to get this problem
fixed,” Meringolo said.

In 2001, similar legislation was signed

into law to allow members of the police
pension fund to obtain retirement credit
for periods of leave for child care. This bill
expands that concept to allows Correction
Officers the same privilege.

Meringolo said that like Police Officers,
Correction Officers are forced to take a
leave of absence after the birth of a child,
or adoption, beyond that afforded through
sick leave. Since existing law includes no
way to preserve a Correction Officer’s
retirement benefits during this period of
leave, this bill will provide a way to
restore these benefits by making contribu-
tions to offset a portion of the costs.

“The Legislative session in Albany is
winding down quickly and we’re doing
everything we can to be sure the Governor
gets this bill so he can sign it into law,”
Meringolo said.

SScchhooooll  iiss  aallmmoosstt  oovveerr  aanndd  ssuummmmeerr  iiss  aarroouunndd  tthhee  ccoorrnneerr..

HHeerree  iiss  aa  lliisstt  ooff  pphhoonnee  nnuummbbeerrss  aanndd  wweebbssiittee  aaddddrreesssseess

ffoorr  ssoommee  aattttrraaccttiioonnss  tthhaatt  aarree  ggrreeaatt

ssuummmmeerrttiimmee  ggeett--aawwaayyss..

Dorney Park . . . . . . . . . . . . . . . . . . . . . 610-395-3724 . . . . . . . www.dorneypark.com

Hershey Park . . . . . . . . . . . . . . . . . . . . 1-800-HERSHEY . . . www.hersheypark.com

Land of Make Believe. . . . . . . . . . . . . 908-459-9000 . . . . . . . . . . . . . www.lomb.com

Rye Playland. . . . . . . . . . . . . . . . . . . . . 914-813-7010 . . . . . . . www.ryeplayland.org

Six Flags Great Adventure. . . . . . . . . 732-928-1821 . . . . . . . . . . . www.sixflags.com

Sesame Place. . . . . . . . . . . . . . . . . . . . . 215-752-7070. . . . . . . www.sesameplace.com

Mystic Aquarium. . . . . . . . . . . . . . . . . 860-572-5955 . . . www.mysticaquarium.org

Amusement Parks, Theme Parks, Waterparks & Zoos

(each website is for a particular state)

http://themeparkcity.com/USA_NY.htm

http://themeparkcity.com/USA_NJ.htm

http://themeparkcity.com/USA_CT.htm

http://themeparkcity.com/USA_PA.htm
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PPUUEERRTTOO
RRIICCAANN
DDAAYY
PPAARRAADDEE
The Executive Board
celebrates the Puerto
Rican Day Parade
with thousands of
members of service.
President Meringolo
and 1st VP Ronald
Whitfield also had the
chance to meet with
Cardinal Egan. The
parade was Sunday,
June 12, through the
streets of midtown
Manhattan.
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So often, members of the CCA do many good deeds that don’t cross the paths of Captains
and Board Members,  whether it be community service, being involved in a use-of-force

situation, or winning an award or recognition for something unrelated to work.
But that doesn’t mean we don’t want to recognize these members.

And that’s why we’re turning to you.
Our members are the eyes and ears of our union.

You talk to each other all the time. We want you to tell us about the good things
other union members are doing or involved in.

Send us the name and worksite of someone you’re nominating for the

CCCC AA MEMBMEMB ER RECOGER RECOGNNITIITI OO N AN AWWARDARD
along with any pertinent information about their good deed.

Each quarter, the union will feature a Captain in the Captains’ Quarterly.
Information can be sent to:

233 Broadway, Suite 1701, New York, NY 10279
or e-mailed to

ccanyc@aol.com

7 Captains Get Promoted
to ADW

Congratulations to
our seven former

Captains who were
promoted to

Assistant Deputy
Warden effective

April 8 and
April 28, 2005. 

April 8
SYBENIA COLLINS

DARIO EMANS

DEON FRAZIER

PENNYE JONES

ERIC RAMOS

KENNETH WILLIAMS

4-28-05
DWAYNE BROWN

PROMOTIONS
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By:
Richard S. Oberman
Levidow, Levidow
and Oberman

Workers’
Compensation
Counsel

All Correction Captains who became
members of the New York City Employee
Retirement System (NYCERS) after July
27, 1976, are members of Tier 3.

As Tier 3 members, Captains are eligible
for four different types of disability retire-
ment benefits if they become unable to
perform the duties of a Correction
Captain.

The first type of disability is the Section
506 benefit. This applies to a  Captain with
at least five years of credited service who
has been found disabled by the Social
Security Administration and awarded
benefits under Social Security Disability. If
granted retirement under this Section, the
member is entitled to one-third the final
average salary (FAS) or 2 percent of the
FAS multiplied by the years of credited
service, less an offset for Workers'
Compensation benefits received and one-
half of Social Security benefits received.

The second type of disability is the
Special Disability Retirement Benefit,
Section 507-a benefit. This applies to the
Captain with 10 years of credited service
who has been found disabled by the
Medical Board of NYCERS. This benefit
entitles the member to receive one-third
the FAS with no offsets. There is no mini-
mum service requirement if NYCERS'
Medical Board determines the disability is
a natural and proximate result of an acci-
dental injury received while in the per-
formance of duty and while in City service
and not caused by your own willful negli-
gence. NYCERS' definition of an accident
includes injuries sustained by sudden
unexpected events that are not a risk of the
work performed. 

The third type of benefit is Section 507-c
or the ¾ Disability. This entitles members
to ¾ the FAS if found disabled by the
Medical Board of NYCERS and if the dis-
ability is as a result of an injury sustained
in the performance of duty, by or as a nat-
ural proximate cause of an act of an

inmate. There is no minimum service
requirement for this type of benefit.
Section 507-c applies also to Captains who
contract HIV, tuberculosis or hepatitis
(where there may have been exposure to
bodily fluids of an inmate that may have
involved transmission of the disease) and
creates a presumption that they will quali-
fy for accidental disability as long as the
Medical Board finds them disabled.

The final benefit is Section 207-o, or the
Heart Bill. This entitles members to ¾ the
FAS if found to be disabled by the Medical
Board of NYCERS by any condition or
impairment caused by diseases of the
heart that result in total or partial disabili-
ty. The condition or impairment must be
presumed incurred in the performance
and discharge of duty, unless the contrary
can be proven by competent evidence.

Captains considering applying for retire-
ment benefits under these Sections should
contact their timekeeper or Personnel
Captain in order to determine how much
time they have accrued. This time is com-
puted from the first day Captains join the
pension plan and not when they started
working for the Department.

Once members determine what benefit
they may be eligible for, they must file an
application within three months after the
last date they were on payroll, or within 12
months after receipt of notice that employ-
ment has been terminated, if they have
been on a medical leave of absence with-
out pay prior to termination.

One important fact that Captains should
remember: If injured in the line of duty,
members must be very accurate in com-
pleting the accident report that is to be
submitted to the Department with regard
to the facts of the occurrence. Very often
this initial accident report can turn out to
be a deciding factor in determining if
members are entitled to benefits under
Section 507-a or Section 507-c.

TIER 3 DISABILITY RETIREMENT
BENEFITS FOR CORRECTION CAPTAINS

One important fact
that Captains

should remember:
If injured in the

line of duty,
members must be

very accurate in
completing the
accident report

that is to be
submitted to the
Department with

regard to the facts
of the occurrence.



Page 10 7th Annual CCA Scho

More than 100
members, friends and
supporters of the CCA

came out on a
gorgeous, sunny

afternoon on June 7
to take part in the 7th

Annual Golf Day at
Lido Beach Golf
Course on Long

Island. Funds raised
from the event go

toward the CCA
Scholarship Fund.
This  year’s event

drew one very
special guest, NBA
Superstar Earl “The

Pearl” Monroe.
President Peter

Meringolo said the
event was a huge

success, with
beautiful weather,

new golf carts, and
great camaraderie.

In top left photo, CCA
Attorneys Seth and

Harry  Greenberg, Earl
“The Pearl” Monroe,

President Peter
Meringolo, and Chief

of the Department
Robert N. Davoren.
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NNYYCC
CCoorrrreeccttiioonn

RReettiirreeeess
AAssssoocc..

GGiivveess  OOuutt
FFaallssee  IInnffoo

May 17, 2005

John Clark, Chairman
Anthony Arfi, Co-Chairman
Kevin Calabrese, Legislative Chairman

I applaud anyone who takes on the responsibility of leading an organization. However, I wish to point
out to the three of you that with that responsibility comes the task of reporting the truth to your mem-
bers. To tell the truth you must have knowledge of the subject matter you are speaking on and in the
absence of that wisdom you should endeavor to find out the truth before you report to your members.

Suffice it to say, the information you distributed to all members of the New York City Correction
Retirees Benevolent Association relating to the VSF/Defined Benefit is false, misleading and in my

CCoorrrreeccttiioonn
UUnniioonnss’’

VVSSFF  RRuunnss
IInnttoo

FFiinnaanncciiaall
JJeeooppaarrddyy

As reported in numerous media stories
during the past couple of months, the
Variable Supplement Fund (VSF) for uni-
formed correction personnel will dry up
after next year’s scheduled payout.
According to the City Actuary, current
projections have indicated that the last
payment could be in December 2006.

The VSF is a special retirement benefit
based on pension fund stock options. The
fund, which provides a defined benefit,
was created in 2000 after Governor Pataki
signed legislation despite the fact that for-
mer Mayor Giuliani was not in favor.

CCA President Peter Meringolo said that
the issues surrounding the VSF are com-
plicated and that unfortunately, at least
one retiree group has disseminated mis-
leading information to its members.

Meringolo said that one major problem
with the VSF is that it is funded by taking
a portion of the NYC Employees’ Retire-
ment System stock investment earnings.
For the first year, this amounted to a
reported $100 million due to the booming
stock market of the 1990s. Those earnings
have been used to finance the defined ben-
efit for the past five years. However, stock
market earnings since then have not
reached expected levels.

Meringolo said that unions were count-
ing on the stock market carrying the fund-
ing until 2019 when the benefit becomes
guaranteed by law.

Police and firefighters already have a
guaranteed payout, regardless of market
performance.

Meringolo said that depending on how
the markets do, there could possibly be
enough money to fund through 2007. “It’s

no secret and we’ve told our members
from Day One that depending on how the
markets are doing, that there could come a
year with no payout.”

In its current state, New York City faces
a projected cost of $40 million in the
upcoming fiscal year alone. And Mayor
Michael Bloomberg, with his anti-union
stance, has traditionally opposed all pen-
sion legislation that comes with a financial
burden to the City.

Under the current setup, Correction
Department uniformed personnel who
retired after July 1, 1999, received $11,000
last December, with the amount scheduled
to increase by $500 each year until reach-
ing a $12,000 ceiling for 2007.

Meringolo said another issue complicat-
ing the matter is the increasing number of
retirees, which is draining the fund at a
faster pace than expected.

The CCA has about 900 active members
and 1,200 retirees. Meringolo said the fact
that retiree groups are reporting mislead-
ing information only adds fuel to the fire.

“Retiree groups do serve a very useful
purpose,” he said. “However, they should
be extremely honest and up front with
their retiree members and not provide
them with inaccuracies.”

Meringolo said that’s why he sent a let-
ter (see below) to one retiree group that
went out of its way to call the CCA office
for information and then reported it back
inaccurately to the retirees.

The CCA is continually working on
ways to keep the VSF from drying up. He
said members have come to count on that
money and to not have it now comes as a
huge blow to many.

Continued on Page 13



Page 13opinion, its only purpose is to upset the members in your organization and to do what you three seem
to excel at — that is to criticize the unions that all of you belonged to at one time and to advance your
own agenda, whatever that may be. I would hope that if your members are made to pay dues that none
of it goes to salaries for any of you three because that would be a theft of services. If any of their money
is being spent in Albany, they should receive a rebate since the time and money spent in Albany has in
no way helped to make you knowledgeable on the history of the VSF. You do yourselves and your mem-
bers a total disservice when you speak on something you clearly know nothing about.

What I will do — free of charge in this letter for the sole benefit of your members — is to try and edu-
cate you by telling you the truth, backed up with facts. The three of you might want to utilize my phi-
losophy that members always appreciate hearing the truth, and they deserve nothing less. Of course, if
the three of you do not share this letter with your members then they will continue to be misinformed
and you will be able to foster your agenda of getting the members to turn on their unions and continue
to give you money while you fill their heads with lies. This tactic should be familiar to Anthony Arfi
since the information he reported regarding the Captains financial report was fully explained to him by
my Treasurer, George Aufiero. He chose to print his version and disregard all that was told to him. We
did in fact answer all the questions posed to us on the phone and we also took the opportunity to tell
them that Arfi knew the truth but chose to not report it. Arfi then called and claimed he had nothing to
do with the article. And for the record, Kevin Calabrese never called the Captains union to ask us any-
thing. It's a shame for him that he did not call us because then he would have been educated and your
members after reading this would not have known how little he knows about legislation. That is if you
let your members read this. 

CALABRESE REPORTS: Transit and Housing Police Officers and Superiors were included in the
Correction Legislation because they did not have a fund and in part Commissioner Hanley fulfilled a
promise to them to make sure they had a place to go.

FACT: Chapters 844 and 846 of the Laws of 1987 created a VSF for Transit and Housing Police
respectively. Chapter 577 of the Laws of 1992 established a defined benefit for Transit Police Officers.
Chapter 375 of the Laws of 1993 established a defined benefit for Housing Police. They both received the
guarantee on the defined benefit in 1994. As you can see there are separate laws dealing with the
Housing and Transit Police VSF. 

They not only had a fund, but that it was already guaranteed. All Commissioner Hanley did with the
permission of the Correction unions was utilize the legislation that created our fund to provide a fund-
ing mechanism for future Housing and Transit payouts. Remember the City was now under the obli-
gation to make the guaranteed payouts. One of the reasons the Correction Bill was successful is because
it was modeled after the Transit and Housing Bill. One of the reasons given in the beginning for not
being able to give Correction a VSF was because we were part of NYCERS. Housing and Transit proved
you could be separated. Housing and Transit Police Officers who retired between 1987 and 1995 had
the VSF and a Guaranteed Defined Benefit. Their money is and will always come from their fund, not
Correction. Had we not agreed to add them to the legislation, then the City would have submitted a sep-
arate bill for them. Those Housing and Transit Police Officers who retired after 1995 did not have a
funding mechanism issue since they were merged with NYPD. The City used the language in the leg-
islation for Correction to include Housing and Transit Police Officers who retired between 1987 and
1995 as a funding mechanism only, rather than have them wait for new legislation to be drafted by the
City. Keep in mind that this legislation was a City drafted bill not Correction.

CALABRESE REPORTS: The Correction legislation guaranteed the VSF/Defined Benefit for the
1987-1995 service retired Transit and Housing Police and at the same time did not guarantee the ben-
efit for Correction Retirees from 1999 to present.

FACT: Housing and Transit had their own fund and their own guarantee. What part of that does
Kevin not understand?  The Correction legislation for the VSF was signed in December 1999. Due to the
way the City sets up the VSF, based on fiscal year the fund was actually established, July 1999. This is
why those that retired from July 1999 to present are covered by the VSF. There was no money in the fund
to speak of so it was clearly monumental when our payouts began and our retirees started receiving the
identical payout amounts as their counterparts in Police, Fire, Housing and Transit were receiving.

— Peter D. Meringolo
President

“

”

You do
yourselves
and your
members

a total
disservice
when you
speak on

something
you clearly

know
nothing
about.

Continued from Page 12

Continued on Page 15
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DROP
US A
LINE

If you have a letter
of thanks or

appreciation you
want to share with

your Union and
members, please

submit it to:

Captains’ Quarterly
Correction Captains

Association
233 Broadway

Suite 1701
New York, NY 10279

You can also e-mail
your letter to:

ccanyc@aol.com

June 15, 2005

Good Morning:

I would like to let Pete and everyone
know that my son Ryan (former CCA
scholarship winner) graduated from
John Jay with a degree in Criminal
Justice, on June 3, 2005.

He has been accepted into the United
States Marshal Service and is starting
the Academy at the Federal Law
Enforcement Training Center in Georgia
at the end of the month.

My wife Cathy and I are very proud of
his accomplishments.

Thank you,
Frank Dwyer
Captain #832
EMTC

June 1, 2005

I would like to take a moment to say
thank you to one of your delegates.

I recently was injured while conduct-
ing a tour. While out sick, I came across
Capt. James, first via telephone conver-
sations, then in person during my last
appointment. I would like to thank
Capt. James for providing me with enor-
mous assistance and guidance while on
sick leave, for ensuring that I have all
the correct information regarding work-
ers’ comp, for ensuring my paperwork is
properly filed, in addition to assisting
me with various other issues.

Each appointment that I have attend-
ed at HMD, I have noticed that Capt.
James always takes the time to speak
with his peers, and takes the time to
answer their telephone calls and even
return them.

I just wanted to let you know that
amidst all the complaints and sorrows,
we do come across someone who is gen-
uine and helps. Just thought I’d let you
know.

Sincerely,
Nancy Ortiz
Capt. #1253
OBCC/CPSU

CCA Says Good-Bye to 3 Board Members
The Correction Captains’ Association is saying good-bye to three of its longtime

devoted and hardworking Board members.
CAPT. AL SEDA, Legislative Chairman, CAPT. CHARLES GLOVER, Secretary, and CAPT.

JOYCE BROWN, Financial Secretary, have all opted for retirement in the past few
months.

“It is going to be difficult to replace such talented and highly devoted members,”
said President Peter Meringolo. “But, we have a great group of Delegates to choose
from who all have a genuine concern for the future of this union and for the welfare
of the Captains. I’m confident we will be able to continue to run the Correction
Captains Association the same as we have in the past.”

Meringolo said he has asked all Delegates interested in serving as a Board Member
to submit a letter of consideration. He’s hoping to have all the vacancies filled before
the end of the year.

“It has been so great to work with Al, Charlie and Joyce,” Meringolo said. “They
have added so much to our union and helped make the day-to-day running of our
union so much easier. They will definitely be missed, but I wish them all well.”



Page 15If in fact the Correction fund runs out of money and the Chief Actuary of the City reports there is
not enough money to make a payout that year, then those members that retired from July 1, 1999,
would not receive a payout that year because the Correction fund had no money, not because we paid
for Housing and Transit Police. 

CALABRESE REPORTS: In order to prove his point there presently is a bill in Albany seeking to
guarantee the defined benefit for service retirees from 1999 to present. He also states if in fact the guar-
antee existed why would there be a need for this bill? Hopefully the three experts I have addressed this
letter to have distributed this letter to all their members and if so, can any of you dues paying members
tell me where in this letter did I ever say the Correction VSF/Defined Benefit was already guaranteed?
I said it would be guaranteed in 2019. I have explained the entire process of how the fund works, when
the guarantee kicks in and how there could come a time when there might not be a payout. Do I really
now need to explain why we have a bill in Albany to guarantee this benefit prior to 2019?

CALABRESE REPORTS: If the new legislation to grant Housing and Police Officers who retired
between 1968 and 1987 the VSF/Defined Benefit receives a Home Rule message and then passes in
Albany, the payment for this additional benefit will come from the Correction Fund. He also states that
Transit and Housing does not have a fund. 

If Calabrese has proven anything to all the members in the NYC Correction Retiree's Benevolent
Association, is the fact that he knows nothing about the subject matter on which he speaks. I have
backed up all I have said by giving you the Chapter numbers that created the fund and guaranteed the
defined benefit for Housing and Transit. How can Calabrese state that there is no fund for Housing and
Transit?  If I were a dues paying member of the above mentioned association, I would demand that
Calabrese explain where he received his information from.

CALABRESE REPORTS: Where do the so-called "Unions" stand on this disparity?  He further
asks where were we when the whole issue of the guarantee was put in place for Housing and Transit
and not Correction, in a Correction sponsored legislation.

FACT: It was the so-called unions that after years of not having a VSF for our members, finally
achieved as a start a VSF for Correction members who service retired from July 1999 to present. We
will continue to work to include those that retired before 1999. Perhaps like we have done in the past
we would use legislation granted to others to achieve the same benefit for our members. You should all
ask yourselves, why does Calabrese continue to lie to you by insisting that Correction gave the guar-
anteed benefit to Housing and Transit Officers?  Why does he not understand that Correction only
achieved the VSF in 1999 and that is when the fund started?  There was no money to go back to those
who retired before 1999. Housing and Transit Officers had a fund in 1987 and a defined benefit in 1992
and 1993 respectively and a guarantee on the payouts in 1994. Correction received the VSF in 1999.

FACT: There was no guarantee in the Correction legislation simply because there was not enough
money in the fund to give the guarantee. In our legislation, it is written that our guarantee would be
achieved in the year 2019 as per the actuary. After NYPD received the VSF, there were no payouts for
at least 10 years. The VSF is driven by the excess funds in your respective fund based on how the mar-
ket performs. It only stands to reason that when NYPD received the VSF in the 1960s, there was not
much investing in the markets and when Housing and Transit received their VSF in the early 1990s,
the markets were booming so their funds made enough money to guarantee their payouts. If the fund
loses money in any given year before a payout can be confirmed by the actuary, the fund must first
make up the deficit and then if there is enough money in the fund to make the payout that year it will
be made.

What you and others like you should be realizing, what we achieved for our members was a great ben-
efit. We cannot be faulted for the current market troubles. In the year 2019, the Correction
VSF/Defined Benefit becomes guaranteed. Anything can happen between now and 2019 to either cause
a non payout year or perhaps make the guarantee come sooner than 2019. 

The fact that all three Correction Unions share the same lobbyist, Floyd Holloway, is a plus. He was
instrumental in helping us achieve the VSF because of his knowledge of the VSF and because he knew
the entire history. He is a retired Transit Officer and he held the position of 1st Vice President for the
Transit Officers. His only influence in Albany has been to use his knowledge and understanding of the
VSF as well as many other benefits that were only afforded to Police and Fire to help us in Correction
achieve the same.

Former CCA Delegate
Charlie Coles, who

retired in 1998, is now
helping other retirees
to relocate in the Las

Vegas area.
If you’re interested in

moving to
Las Vegas, you can
contact Charlie at

ccoles9150@aol.com
or at

702-499-1326.

CCA RETIREE
HELPS

RELOCATE
OTHER

RETIREES 

Continued from Page 13
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We have discussed the death penalty on many occa-
sions, realizing that it is a topic of great controver-
sy. We also learned that in God's Word the Bible

(King James Version), in Exodus 20:13, it states that "thou shalt not kill," which
is not the correct translation; The correct word for "kill" should be "murder."
There are many do gooders who would rather have the murderer spend his or
her life in prison, then be executed. They appear not to be concerned about the
victim's family. I want to give you a synopsis of a young man who has his
thoughts about this controversial issue; this is from the Washington Informer
(April 2005).

"My name is Michael Pridgen and I am a 12th grade student at Bell
Multicultural High School in Washington, D.C. I'm currently taking an
American Government class in which we've discussed natural rights. Most
recently we've talked about capital punishment. We've seen films, read and
even debated about the subject. This is an issue that is important for all
Americans because you can never know when the death penalty might affect
you directly. It is also an issue, which may cause other countries to have a less
than pleasant view of U.S. citizens. Some people feel it is in violation of the
Constitution and it is up to us as American citizens to protect the rights of each
other in such cases. I myself agree with the old saying "an eye for an eye."  If
someone purposefully takes the life of another person, that person should face
the same fate. 

In the movie "Dead Man Walking," the murderer took the lives of young peo-
ple. They had their whole lives ahead of them but had them taken away. They
couldn't graduate college, have children, or just live the rest of their lives. One
of the victim's parents said that the death of his son meant the death of his fam-
ily's name, which really made me want to see the murderer executed.

In a written interview, a Sister Helen Prejean said she feels the movie and book
will show everyone how "inhumane" the death penalty is. However, I feel it will
do exactly the opposite and show everyone what it showed me; how much the
victims families suffered. When people see the results and hard times those fam-
ilies go through, they should support capital punishment.

At the end of our class's death penalty unit, I still find myself in favor of it. I
saw how damaged the convict's family becomes, but their pain is no compari-
son to the pain felt by the victim's family.        

There are many injustices with the death penalty and that's something we
could change if more people knew about it and spoke out against it. It's up to us
regular citizens to look after the rights of each other and make sure the death
penalty is fair, because no one else will. Ten years from now, we may find a pun-
ishment to please everyone in America, but for now, the death penalty will have
to do.

Hats off to this young man. Let the people say, Amen!

Death
Penalty
Through
the Eyes

of the
Young

By:
Rev.

Winston M. Clarke
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RET. CAPT. CHRISTINE STEWART (GMDC) is proud to
announce that on May 14, 2005, her daughter Brandi
J. Bradshaw received her Masters of Science Degree
from Howard University's Graduate School of Arts
and Sciences. Brandi studied Developmental
Psychology and worked in the Identity & Success
Research Laboratory. She graduated with a GPA of
3.80. Brandi is a member of Alpha Nu Omega
Sorority, Inc. and had been inducted into the following Honor Societies: Alpha
Kappa Mu; Beta Kappa Chi; Pi Gamma Mu and Psi Chi. Brandi received her
Bachelors of Science Degree in Psychology from Bennett College in
Greensboro, North Carolina.

We are repeating this
notice a second time

in case anyone missed
it the first time.

The Florida Suncoast
Correction NYC Retirees

are having their 2005
Reunion from

August 11-14, 2005.
It will take place at the

Ramada Plaza Hotel
and Inn in Kissimmee,

Fla. The hotel is one
mile from the gates of

Walt Disney World.
A block of rooms has
been reserved for the

“NYC Correction
Retirees” (including

active.) You are
required to make your
own room reservation.
The deadline for hotel

reservations is
Monday, July 8, 2005.

For information, call
Alex Jenkins at
352-686-9306.

FLORIDA
RETIREES
HOSTING
REUNION

JOSEPH VAFEADES

GEORGE R. WHITE

Lifetime
Members

(since last
Captains’ Quarterly)MEMBER . . . . . . . . . . . . . . . . . . . . . . . RETIRED . . . . . . . . . . . . . . DECEASED

ANTHONY CERETTI. . . . . . . . . . . . . . . . . . 7-23-87 . . . . . . . . . . . . . . . . . . . . 3-08-05
HERBERT WILSON . . . . . . . . . . . . . . . . . . 2-01-76 . . . . . . . . . . . . . . . . . . . . 3-08-05
CHARLES GIBBS . . . . . . . . . . . . . . . . . . . 11-21-87 . . . . . . . . . . . . . . . . . . . . 5-11-05

EVER WONDER what you get for paying retiree membership dues to the
Correction Captains’ Association? By paying membership dues, you receive
the Captains’ Quarterly newsletter, updates and mailings, a large CCA calen-
dar, two calendar books, four Courtesy Cards, and if you’re a lifetime member,
a paid up $1,000 death benefit for your beneficiary. 

Keeping yourself up to date with events and news from your union helps a
lot of retirees stay in touch with each other and their union.

Retiree dues are voluntary. They are $50 per year for 10 years. Once you have
paid for 10 years, you’re a lifetime member. You can also choose to pay the
dues in one lump sum of $500 and automatically become a lifetime member.

President Peter Meringolo said that he was approached by a retiree regard-
ing the death benefit who said, “Who Cares?” Well, certainly the living bene-
ficiaries. In fact, one living spouse was so grateful to have received this money
after her husband died, that she contacted the CCA office to say that the money
couldn’t have come at a better time. She used it to help pay for the funeral.

Meringolo said he hopes more retirees will opt to pay the small yearly dues,
which were implemented in 1994 to offset the rising costs of doing business
with retirees..



Page 18 Capt. Al Seda Retires After 25 Years on the Job

CAPT. AL SEDA, CCA LEGISLATIVE

CHAIRMAN, retired from service on May
19, 2005. As a Captain since May 5, 1989,
Al served at the following commands:
Rose M. Singer Center, GRVC, ISCD,
Division 1, Headquarters, and EHPW.

Al began his career as an Officer on
November 3, 1980. Upon becoming a

Captain, he became very
involved in union matters. He
was appointed a Delegate in 1998
and a Board Member in 1999. In
2000, Al became the CCA
Legislative Director.

“Al is a good friend and great
person to work with. He has done
so much for the CCA,” said
President Peter Meringolo. “He
will be missed greatly, but I wish
him well in his retirement from
the union. Knowing Al, however,
I’m sure he has plenty up his
sleeve to keep him busy.”

Photo #1: Capt. Al
Seda receives a

plaque from CCA 1st
VP Ronald Whitfield

and Ret. Capt. Frank
Ciaccio.

Photo #2: Capt. Seda
and his brother

Nestor.

Photo #3: Ret. Capt.
Anthony Burke and

wife Carol, Ret. Capt.
Michael Lynch and

wife Doreen.

Photo #4: Delegate
Capt. Jeffrey Dagress

and Officer Andrea
Ortiz, both of EHPW.

Photo #5: Party
coordinators Officer

Linda Moreira and
Capt. Cedric Beckford,

both of EHPW.

Photo #6: Officer
Peter J. Marrero

(OBCC) and his wife
Capt. Mayra Marrero

(GRVC), and Capt.
Joseph Ferramosca

and PAA Marie
Theodule (HQ).

Photo #7: Ret. Capt.
Frank Ciaccio

and Gerry.

Photo #8: Chief
Robert N. Davoren.
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3 4 5
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BIRTH?
WEDDING?

GRADUATION?
ANNIVERSARY?

SPECIAL NEWS
TO REPORT ...

We Want
to Know
Send your

information,
including name and
work location, along
with any pertinent

photos, to:

Captains’ Quarterly
Correction Captains

Association
233 Broadway

Suite 1701
New York, NY 10279

Capt. Melendez Retires

CAPT. ROBERT MELEN-
DEZ retired in May after
more than 23 years with
the Department. To
honor his dedication and
service, his friends and
co-workers got together
at the io Restaurant and
Lounge in Brooklyn on
May 6 for a retirement
bash.

ROBERT joined the
Department on April 26,
1982, and was promoted
to Captain on November

18, 1991. While with the Department, he worked at C76, BCF, and ESU. While he was
assigned to C76, he served his fellow Captains as their CCA Delegate.

“I was fortunate enough to have worked with Bobby and to get to know him both
personally and professionally,” said CCA 2ND VICE PRESIDENT PATRICK FERRAIUOLO.
“Bobby is a great person and an excellent supervisor. He will be missed dearly.
Bobby, best of luck, health and happiness, to you and your family.”

Top Left Photo: CAPT. PATRICK FERRAIUOLO presents a certificate to retiring CAPT.
ROBERT MELENDEZ.

Top Right Photo: CAPT. WILLIAM INMAN, Sergeant at Arms; CAPT. MELENDEZ; CAPT.
FERRAIUOLO.

Bottom Left Photo: Fellow Captains from ESU with CAPT. MELENDEZ: CAPT.
DONALD MCCARTHY, CAPT. PATRICK FERRAIUOLO, CAPT. DANIEL WILLIAMS, CAPT.
WILLIAM INMAN, CAPT. CHARLES MATTHEWS.
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CCA 
Thanked

for
Efforts

with
Explorers

CCA PRESIDENT PETER MERINGOLO accepts an award from Officer Daphne Glover
Robinson, Director, Correction Explorers, (right photo) on behalf of the union. The
Appreciation Award plaque read: “Presented to the CCA for their support of the NYC
Department of Correction Law Enforcement Explorers Program.” Meringolo said he was
honored to accept this award because the Explorers Program is a great way for young chil-
dren to not only learn about law enforcement at a young age, but also acts as a means for
giving dozens of children direction and focus. In left photo, Meringolo with Delegate Capt.
Calvin Arthur (Academy), where ceremony took place on May 10, 2005.


