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It is always easy to talk about inequities that exist in dif-
ferent union contracts. It’s also easy to forget what caused
the problems in the first place. To properly judge what has
happened over the years with the uniformed forces con-
tracts, you must be informed about the history surround-
ing those negotiated deals.

I have always been an advocate of a
Uniform Forces Coalition in conducting
contract negotiations. In numbers there
is strength. It is when unions start to be-
lieve that they should negotiate alone
that they allow themselves to get put
against each other. When any union is
committed to achieving a greater pay
wage than what is being offered, the
thought process should not be to give up
the unborn. The City should never allow
any union to negotiate a contract off the
backs of those not yet on the job or those
not yet in a promoted title. Unfortu-
nately, that has not been the case, and
in past contracts the City placed on the
table greater wages and benefits for
those currently on the job or in rank at
the expense of and on the backs of the unborn.

The 1987–1990 round of bargaining is an example of
what I am saying. It was the beginning of sacrificing the
unborn. Prior to that round of bargaining there existed a
Uniform Forces Coalition. No uniform union benefited in
this round of bargaining because in order to achieve pay
raises of 6%-6%–6% over the City offer of 5½%-6%-5½%
the difference was to be paid for with trade-offs. Since the
PBA was the first to settle, setting the pattern, all the unions
that followed had to make concessions if they were going
to keep pay parity.

Once you enter into this type of bargaining, the actu-
arial assumptions become different for each union based
on such items, for example, as turnover rate, age of mem-

ONCE AGAIN, WE NEED TO DODGE THE
BARGAINING PLOYS THAT THE CITY
WILL TRY OUT AS NEGOTIATIONS BEGIN

The President’s Message:

by PETER D. MERINGOLO
President

(Continued on Page 3)

bers, and number of members. Therefore, when you at-
tempt to mirror the same pay increases, your trade-offs are
valued differently. You should know that the larger unions
receive greater value for giving up the unborn than do the
smaller unions. One reason this is so is that there are a
greater number of new hires to give up than there are new

promotees.
What no one wanted to realize is that

selling the unborn should not have been
acceptable. When you agree to sell the
unborn, then you become the unborn
when you go to take a promotion. What
are the choices for the supervisory
unions when the front-line unions set
the pattern? If you do not make similar
or more trade-offs, then you do not re-
ceive the same pay parity. What would
the response be if you heard that your
union accepted a lesser pay wage than
other uniform unions? This is where the
problem begins, and it is why the
amounts at each pay step and the num-
ber of steps vary with each union. This
example helps explain why is it harder

for the smaller unions to achieve the same pay increases
as the bigger unions. This is not good, and clearly it is not
the way to negotiate contracts. All uniform unions should
realize we are all in this together and we should never al-
low the City to place us in this no-win situation.

What did the last round of bargaining prove? It proved
that when you go in as a coalition, all unions will receive
the same wage and benefit increases with no one being
forced to do trade-offs to obtain the same salary. This is so
because the common goal for those in the coalition was to
achieve the best possible deal and not off the backs of the
unborn.

It is wrong to believe it is okay to give up the unborn at
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the entry level but it is not okay to do it at the promotion
level. It simply cannot be done.

We’re All Equal — And Should Act It
All uniform forces have a difficult and dangerous job and

none of us should feel we are better than the other. We
achieve more together than apart and this has been proven.

I will continue to push for a uniform forces coalition
because it is the only way we can keep our membership
whole. You cannot continue to chip away at the givebacks
over previous contracts if with each new contract you are
forced to trade in more benefits. Reality is that in the last

Unity Should Be Our Goal
In Coming Contract Talks

(Continued from Page 1)
contract we were able to use 1.5 % to correct some of the
inequities of the past. This was only possible because no
one gave up the unborn to achieve better wages and ben-
efits. You must have a thorough knowledge of the past to
understand how to proceed in the future.

We are about to begin bargaining for our next contract.
We need to have experienced leaders that the City knows
will not fall for the bargaining ploys that come with inex-
perience, especially in this time of fiscal difficulty. Simply
saying you can do something is no match for proven re-
sults. If we stay together we will persevere.

AN URGENT MESSAGE
FOR

CCA SCHOLARSHIP APPLICANTS

PLEASE NOTE THAT ALL SCHOLARSHIP APPLICATIONS
FOR STUDENTS WHO WILL GRADUATE THIS SPRING
MUST BE RECEIVED AT THE CCA OFFICE BY THE CLOSE
OF BUSINESS ON FRIDAY, MAY 30TH.

If you have any questions about the application
procedure, call the CCA office at 212-227-4090.

PLEASE DO NOT DELAY.

10 Years Ago in
CAPTAINS’ QUARTERLY

“The CCA has fought hard to gain as much as possible for the family of Captain
Stanley Rhem. You should be pleased to know that Captain Rhem’s family

ultimately received a line-of-duty death benefit.”
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WHO WANTS TO LIVE FOREVER?

CHAPLAIN’S CORNER

I believe that most people want to
go to heaven when they die, but for
some people living forever may be a
problem. I remember as a child I asked

my mother,
“ Mo m m a ,

how can a person live forever without
dying?” My mother replied, “Son, I
can’t explain it to you; you must have
faith.” I believe the reason the world is
in so much turmoil and violence is that
many individuals can’t believe the no-
tion of life everlasting; it’s unexplain-
able.  So, the alternative is to live each
day not worrying about tomorrow, ac-
cumulating all sorts of wealth and
other material things. Believing that
when you die, you are just dead.

I remember when I asked my
mother the aforementioned question
about everlasting life, I did have a fear
of God. I believed that there was this
God watching my every move, and if I
did something wrong I would be pun-
ished, if I died wrong I would be pun-
ished; if I died I would go to hell (a bad
place). If by chance I would go to
heaven, I had no idea of what heaven
was like, except something I saw in the
movies; life everlasting was not con-
ceivable.

I believe that many of our religious

leaders, lay people, those who profess
a love for God, are not looking forward
to life everlasting, because if they did
they would be doing more to help
those who are poor and oppressed.
The Bible teaches us that the fear of the
Lord is the beginning of knowledge;
but fools despise wisdom and instruc-
tion. (Proverbs 1:7). Many of us do not
fear God, because we really don’t be-
lieve in life everlasting and so we just
live for today. Life everlasting cannot
be explained logically, and that, I be-
lieve, is what motivates many indi-
viduals to live for today and not worry
about tomorrow.

Think about it for a moment, living
forever, not dying, day in day out,
world without end. If you think about
it long enough, your mind can’t handle
it. In fact if you think about it too long,
you can lose your mind. This is why I
believe most people are not thinking
about going to heaven and living for-
ever, because they can’t figure it out,
so they don’t believe it.

Why don’t more people in the world
show their faith and love for God by
loving one another and helping those
who are poor and oppressed? Dr. Mar-
tin Luther King, Jr. had faith, and was
willing to give his life so that others

would have a better world to live in.
Jesus stated in Matthew 16:25: For
whosoever will save his life shall lose
it; and whosoever will lose his life for
my sake shall find it. The Psalmist
states in Psalm 97:10 “You that love the
Lord hate evil.”

I believe that material gain and not
the fear and love of God is the agenda
for many of our leaders (religious or
otherwise). I believe that the world can
become better if we would follow the
word of God as He spoke to Solomon
in II Chronicles 7:14. “If my people
which are called by my name shall
humble themselves, and pray, and
seek my face, and turn from their
wicked ways, then will I hear from
heaven, and will forgive their sin, and
will heal their land.”

I believe that if we as believers of
God have more faith in Him, and carry
out His commandments, then life ev-
erlasting would become more con-
ceivable, and we would be looking for-
ward to that day with enthusiasm.

“For God so loved the world, that
he gave his only begotten Son, that
whosoever believeth in Him should
not perish, but have everlasting life.”
(John 3:16).

God bless!

by The Reverend WINSTON M. CLARKE
CCA Chaplain

In Memoriam

The officers and members of the Correction Captains’
Association extend to their colleagues at the
Correction Officers Benevolent Association their
heartfelt condolences on the loss of Correction
Officers Maurice Brown and Charelle Allen.
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The West Indian-American Labor Day Parade

Captains Cislyn McClean, NIC, and Elaine Barrett, OBCC

Pete Meringolo with Chief Robert Davoren

Captain McClean with Pat Ferraiuolo
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The Right Men and Women for the Job:

A Tribute to the Amazing  Success Record
Of the CCA’s Winning Legal Team

Your Executive Board prides itself on always having the
right people for the right job. Over the years we have had
extraordinary success in the defense of our membership
as it pertains to legal, disciplinary and criminal proceed-
ings. The secret of our success is the outstanding quality of
our legal teams.

Key CCA victories for our Captains over the years have
proved to be the trademark of this union.

• Captain Stanley Rhem was killed responding to a rob-
bery while off duty. The CCA and its legal team won line-
of-duty death benefits for the Rhem family. Captain Rhem
was posthumously awarded the Medal of Honor by the City
of New York, the Meritorious Service Certificate for Valor
by the American Jails Association, the Medal of Honor by
the American Police Hall of Fame and Museum, and his
family was honored by the Correctional Peace Officers
Foundation in Washington, D.C. The CCA made sure that
the sacrifice of Captain Rhem would be forever remem-
bered and that his family was provided for. In further re-
membrance, his name was inscribed on the wall of the
National Law Enforcement Officers Memorial in Washing-
ton, D.C.

• Captain Ron Wyatt in less than one year won three ma-
jor benefits with the help of the union’s legal medical coun-
sel. After a hard-fought battle by the CCA’s legal team,
Captain Wyatt was found to be permanently disabled by
his occupational disease and was awarded a life-time of
tax-free benefits.

Our legal-medical team has scored many more wins in
their work to secure ¾ disability benefits for deserving
members.

A Far More Terrifying Type of Case
To be denied deserved benefits is profoundly distress-

ing, but to be indicted on false criminal charges can be ter-
rifying. Here too the CCA legal teams have shone.

• Captains Robert Gleason and Craig Phillips were
cleared of all charges in the alleged assault of a prisoner in

by PATRICK FERRAIUOLO
Financial Secretary

1989. Both Captains endured almost two years of tremen-
dous stress on both themselves and their families. As a di-
rect result of their long hours of extensive research and
investigation, our attorneys prevailed. Our Captains were
found innocent and they were reinstated. Subsequently,
they received all their back money for the almost two years
they were out. The CCA and the attorneys also prevailed
with the Department officials in convincing them to close
the case and not charge the Captains departmentally.

• Captain Jerome Shipman was acquitted of all crimi-
nal charges by a jury of his peers in the toughest jurisdic-
tion in the state for law-enforcement officers who are
charged with wrongdoing. No one can imagine the agony
of Captain Shipman and his family for over 15 months with-
out a job and paycheck. Everyone can understand the ter-
ror of Captain Shipman’s colleagues, who understood that
if the unsupported allegations of a violent felon could en-
danger the career and the reputation and the livelihood of
a man like Jerome Shipman who was known and respected
throughout the job as an honorable and highly professional
officer of the Department, then no one was safe.

Not only did the CCA and its legal team win an acquittal
of all charges, reinstatement to his job, compensation for
15 months of back pay and no Departmental charges. In
addition, we used his case to file an “Article 78” to restore
Section 75 of the Civil Service Law that requires the De-
partment to place our Captains back on the job with pay
after 30 days out. A great win for the CCA. Many Captains
after Captain Shipman benefited from this win.

• Captain Stephen Mucci was indicted twice by the
grand jury for assault on an inmate in the second degree.
These allegations came after Captain Mucci apprehended
an escaped inmate. The case was marked for trial. Our le-
gal team came up with reasons to have the court direct that
the inmate be produced for a hearing where our attorney
could question him. The inmate pleaded guilty to escape
and assault, and the District Attorney dismissed the charges
against Captain Mucci. In addition to having a CCA board
member present at every step of the case, the CCA autho-
rized the hiring of a forensic psychiatrist, which was of great
assistance to the defense in view of the inmate’s substan-
tial psychiatric history and in preparation for hearings and
trial.

All disciplinary charges against Captain Mucci were ad-
ministratively filed and he was paid for all time, salary, and
benefits lost while under suspension for 30 days.

(Continued on Next Page)

Financial Secretary Patrick Ferraiuolo as-
sists CCA Legal Counsel at all OATH Pre-
Trial and OATH hearings. He is co-chair of
the Board of Trustees Collective Bargain-
ing Committee and participates in collec-
tive bargaining and grievance manage-
ment. He oversees labor issues at

OBCC/CPSU.
BCF/BKHDM/BKCTS, BHPW, KCHPW, BBKC/ MANCTS., and
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• The personal lives of Captain Mitchell Hochhauser
(now ADW) and Captain Stephen Thompson (now retired)
were forever tainted by accusations from the Bronx Dis-
trict Attorney’s office and a perjurious inmate. Despite the
inmate’s history of armed robbery, burglary, larceny, and
possession of drugs, our two Captains were indicted on
charges of assault in the second degree and falsifying busi-
ness records.

A vigorous defense and the efforts of the CCA were nec-
essary to secure vindication at trial. The CCA authorized
payment for legal services for both Captains. In order for
this matter to be properly prepared for trial, the union em-
ployed the services of a board-certified doctor in emer-
gency medicine, an experienced investigator, a
photographer and a use-of-force expert. A member of the
CCA Board was present at every proceeding from arraign-
ment through trial during the course of the litigation.

As a result of the efforts of the union and the diligent
work of our attorney and the experts we hired, Judge
Benetiz of the Bronx Supreme Court declared both Cap-
tains not guilty. The trial proceeding was so persuasive that
the Department did not go forward with any disciplinary
charges on either Captain. Both Captains, like so many oth-
ers, were supported both emotionally and financially.

• Captain Herbert Reed (now ADW) was charged with
sexual harassment. The Department sought his termina-

tion at OATH. At trial, our attorneys were able to discredit
Captain Reed’s accusers not only through cross-examina-
tion but through other witnesses (uniform and civilian)
who testified at trial.

The trial judge found Captain Reed not guilty, dismissed
the charges against him, and took the extraordinary step
of recommending that his accusers be investigated for
possible perjury. The CCA was there for Captain Reed
throughout the entire process.

A review of these cases and all the many others that
ended in wins for the Captains leads to the conclusion
that the CCA’s legal team is by far the best ever assembled.
Their competence, determination, and knowledge of the
Captain’s job have produced success after success. Their
interaction with the CCA Board and the Captains charged,
along with their thorough understanding of our Captains’
duties and responsibilities, has produced a win/win situa-
tion.

Since May of 1999, more than 150 disciplinary cases
have been administratively filed or dismissed, A signifi-
cant factor in obtaining these administrative filings is the
presence of a CCA Board Member at every pre-trial con-
ference and trial at OATH. There have also been eight Cap-
tains found not guilty after trial at OATH.

The tag-team of Frankie and Gentile plus a board mem-
ber remains the best way to represent.

Dominick Provisiero, Range Captain (center), a former President of the Columbia Association, received the
President’s Award at the association’s annual dinner. At left is current President Joseph Carbone; at right 2nd
Vice President Charlie Bianco.

HONORS
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MEMBERS OF THE CLASS OF DECEMBER 6, 2002

Our Newest Captains
MARCIA ABRAMS

HILDA ARRIETA

CYNTHIA BARRETT

LESLIE CAMERON

ROGER CHAPPELLE

JOSEPH CICINO

BRYAN CLEMETSON

ROBERT FRIEDMANN

CHRISTOPHER GALLETTA

PAULETTE GRIFFITH

DONNA HARRIS

GLORIA HARRISON

JUDITH HINTON

SHARON HORNE

YASMINE HYPPOLITE

HAZEL JENNINGS

AHMED MAKY

DONALD McCARTHY

KISA McGRIFF

RAYMOND MORALES

RICHARD POLAK

MICHELE PRITCHARD

GARY ROBINSON

OTHONIEL SANTIAGO

PEARL SHAW

CETIN SINMAZISIK

CHRISTOPHER SPEARS

MICHAEL WALTON

AUDREY WILLIAMS

SHNEQUA YOUNG
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MEMBERS OF THE CLASS OF JANUARY 24, 2003

Our Newest Captains
DEMETRICE BEST

DEBRA BURROWS

JOANNA CASIANO

MICHELLE CULP

MAJORIE DEVONISH

CHARLES DONOVAN

HAROLD ERSKINE

BECKY FEASTER

DOLORES FLETCHER

YVETTE GARRETT

JELSON GOYCO

DAMON HARRIS

MIRIAM HERNANDEZ

ZAYLENEA HEWITT

RUDOLPH JOHN

THOMASINA JORDAN

DAVID LEWIS

TANYA LITTLES

MAYRA MARRERO

ROSALYN MAXWELL

ROIA MEYERS

BRET MOLETA

SHONTEL NICHOLAS

JACQUELINE PACK

TRACEY ROBINSON

JEROME RUTLEDGE

EDMUND SALPIETRO

MARC SILVERMAN

CARLA THOMAS

DARRELL WILLIAMS

ERNEST WRAY
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THE GUARDIAN DAY PARADE

CAPTAINS ON PARADE: 1st Vice President Ron Whitfield, Financial Secretary Pat Ferraiuolo, Stephanie Cyers, TD, Daniel
Williams, SOD, Dawn Damm, RMSC, Secretary Charles Glover, and Sergeant-at-Arms Joyce Brown.

Captain Jerome Shipman, HDQTRS, with Charles Glover Warden Carolyn Thomas with Ron Whitfield

Captain Peter Curcio, DWIC, with Joyce Brown
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I appreciate the opportunity to speak to the members
of the City Council. My name is Peter Meringolo and I am
the President of the Correction Captains in the New York
City Department of Correction. Captains are the first-line
supervisors and they are responsible to oversee the job the
Correction Officers perform and for the care, custody and
control of the inmate population.

I am here to urge you to stop the budget cuts for the
Department of Correction that may result in cutting more
posts. Currently, the posts that have already been cut are
having an impact on the safety and security of my mem-
bers, the officers we supervise and the inmates under our
control. To allow the Department to further reduce staff
would hamper our ability to perform our tasks in a safe and
efficient manner. It could also lead to some troubling times
in our facilities.

I have worked in this Department for almost thirty-one
years, nineteen of which were spent working in our facili-
ties prior to becoming the union President. I have witnessed
first hand just what devastating effect post cuts can have
on the safe and secure running of our facilities.

Every day I receive calls from Captains informing me of
how they are being forced to perform the same job with
less staff. On a regular basis we are being forced to gamble
with safety by doing away with staff that is needed to per-
form our job properly. Management believes that it is not
the concern of the Captains when they verbally instruct us
to cut posts on a daily basis. It is of grave concern since we
are held accountable to accomplish the same goals and
provide the same level of safety, despite working short-
handed. The managers of this Department are not prop-
erly assessing the situation; they are merely guided by the
fact that they must reduce the budget. They have not less-
ened our responsibilities; in fact they have added more
work to an already overburdened staff. What is more trou-
bling is when something goes wrong that can be attributed
to post cuts, my members are still held accountable for not
performing miracles. This is simply wrong. Management
is putting everyone in harm’s way by suggesting on a regu-
lar basis that we attempt to perform the work of the De-
partment minus the staff necessary to accomplish it.

The Department constantly boasts about the reduction
of violence. This has only been possible due to the work
the Officers and Captains perform day in and day out. The
number of incidents of violence will quickly increase if the
Department continues to cut posts. The inmates we are
charged with controlling are fully aware of the cutback in
staff and this will eventually lead to trouble. It is the direct
supervision employed by this agency in the past that has
produced resounding numbers in violence reduction. What
do we really accomplish if an incident arises that injures

In Testimony Before the City Council,
Meringolo Calls for A Halt in DOC Budget Cuts

Text of remarks by CCA President Peter Meringolo before the Fire and Criminal Justice Services
Committee of the New York City Council on March 25, 2003.

staff and inmates due to the cutting of an essential post or
reducing the number of Officers required to provide a safe
environment?

I have personally been involved in two riots during my
tenure on this job. In both instances one of the underlying
reasons was the cutting of staff. If you are unable to give
the inmates all that they are entitled to, it will cause unrest.
Cutting corners on supervision can lead to escapes and in-
creased incidents of assaults on staff as well as inmate as-
saults on inmates. What has the cost of a riot done to the
budget? All that was saved is now out the door. A major
disturbance will result in injuries that will have staff ab-
sent from work. It will lead to lawsuits that will cost this
city millions of taxpayer dollars.

Soon the no-smoking policy will take effect in our facili-
ties. While I believe our staff will work very diligently to in-
stitute the no-smoking policy, I also believe it will not hap-
pen without incident. This is yet another reason to have
the proper staff assigned to our facilities. Every facility has
a procedure to assemble a response team when an alarm
is sounded indicating staff or inmates are in danger. I have
been in a facility when the alarm has sounded and have
seen first hand that there were not enough officers to re-
spond, since the officers had been reassigned to other posts
as a direct result of post cuts.

It should further be noted that Correction Officers and
Captains are much different than their counterparts in Po-
lice and Fire. When Captains respond to an incident they
rely on the Officer’s observation of what transpired. They
are responsible to investigate the incident, separate the
inmates if necessary, have all the injured seen by medical
staff, collect all reports and render a conclusion. There is
no other staff assigned to aid them in these enormous tasks
on a daily basis. It must further be noted that they are still
responsible for insuring that all regular activities are ac-
complished despite the fact that they are in the middle of
investigating an incident. It is a proven fact that the lack of
supervision and shortage of staff will always spell trouble.

Over the next few years we will be losing much staff to
retirement. This in and of itself will create shortages in our
facilities. To add post cuts on top of this, asking Captains
to gamble and work short is really creating a bad working
environment, one that will be filled with incidents and in-
juries.

I simply say to the Department that they have to look
elsewhere to accomplish their objectives. The staff within
the facilities as well as the staff outside the facilities that
are the support team has already been cut far too much. To
continue to accomplish our mission, we need to have the
proper number of staff.

Thank you.
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Representation
• The Wittenberg Resolution: for

more than seven years has assured
that Security Posts cannot be shift-re-
duced. Overtime is provided to keep
security posts open, and budget cuts
affecting the Captain rank were
avoided.

• Successfully defended cases at
OATH, with more than 150 cases dis-
missed, and countless cases at EEO
were defended and members were ex-
onerated.

Appointments may be made during regular business
hours or on weekends. For those who have been clients in
the past and would find it difficult to come to the office,
arrangements can be made to have the return prepared by
mail for an additional discount. To make an appointment,
call between 9 AM and 5 PM Monday through Friday or
between 9 AM and 3 PM on Saturday.

Other Services Available
Howard Lisch also offers other financial services such

as investment and retirement planning to CCA members
and their families. While his focus continues to be the
proper preparation of tax returns, he is also able to focus
on your complete financial situation. By reviewing your
current investments and your goals, he can design a plan
that will assist you in reaching your goals, especially if you
are preparing to retire.

2nd Vice President
Mike Sassano is Chair-
man of the Awards Com-
mittee and Co-Chair-
man of the Special
Events Committee. He is
involved in collective
bargaining and griev-
ance management, re-
sponds to off-duty inci-

• Major victory: No Captain can be
suspended for more than 30 days.
Proved the Department and the City
wrong. Captains must be restored to
payroll after 30 days.

• All Captains involved in JATC/
Sheppard Litigation exonerated. Cap-
tain Shipman acquitted in the Bronx,
received 15 months of back pay and
seniority.

• Successfully fought for the pro-

motion to ADW of every Captain on
every promotion list. No Captain has
been left on the list when expired.

• Provided legal representation to
members accused of a crime not job-
related. Free arraignment and reduced
fees for expert representation.

• Successful representation at Fire-
arms Review Board.

• Although OATH trials recom-
mended the demotion of Captains,
not one Captain has ever been de-
moted during our tenure.

A Sampling of Your Union’s Progress
(Continued from Previous Page)

CCA TO OFFER NO POINTS/NO COST
MORTGAGE LOAN PROGRAM

The CCA has arranged for the KMF Group, which offers
services to homebuyers, to provide what they describe as
“Discounted One-Stop Shopping” to active and retired
members for the purpose of buying a home. The services
include no points/no cost mortgages at below market rates
and discounts on related services such as title insurance,
home-owners insurance, settlement services, and legal ser-

by MICHAEL SASSANO
2nd Vice President

vices.
KMF serves a number of law-enforcement and

firefighters’ unions in the metropolitan area and is famil-
iar with the needs of public employees. This service is
offered to union members only.

For more information, call (516) 622-9000 and identify
yourself as a member of the CCA.

Other Services and Benefits

Howard Lisch’s offices are in Manhattan at 450 Seventh
Avenue, Suite 2405. Telephone numbers are (212) 695-0440
or toll-free at 1-888-4-TAXBACK.

Tax Reminder
If you have not yet filed your tax returns for the 2002 tax year, or if you have filed for an extension, remember that

Howard Lisch, CPA, has once again offered the tax-preparation services of his firm to members of the Correction
Captains’ Association at reduced rates. The firm specializes in tax work for law-enforcement and uniformed officers.

Members of the Lisch Accounting Offices will be able to tell you the many provisions of the current tax law that
specifically apply to you. In addition, you will be able to find out how new tax law might affect you and how you can plan
your affairs accordingly. The members of the firm can do this because they have a significant amount of experience with
the preparation of income tax returns for Correction Captains

dents and assists in their resolution, and monitors
the 24-hour hotline. Mike oversees labor issues at AMKC,
EMTC, R.I. HEADQUARTERS, SOD/ESU, and TRANSPOR-
TATION.
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12th DELEGATE SEMINAR IS ACCLAIMED
BEST SO FAR BY DELEGATES AND GUESTS

by RONALD WHITFIELD
1st Vice President

In addition to his executive respon-
sibilities as second-ranking officer of
the CCA Board, Ron Whitfield is a
member of the CCA’s legislative team;
oversees all grievances and works with
CCA delegates to resolve them, if pos-
sible, at the facility level; meets weekly
with the offices of the Chief of  Depart-
ment and Chief of Administration to

review assignments into and out of CPSU/OBCC, and rep-
resents all Captains at EEO and Firearms Review hearings.

As usual, the CCA’s annual Delegate Seminar featured
presentations by the union’s professionals and service pro-
viders to bring delegates up to date on the latest develop-
ments in all of their fields, and as usual there was a wealth
of valuable new information exchanged. The standout per-
formance was a masterly one-hour presentation by Harry
Greenberg, the CCA’s special counsel, who reviewed the
history of collective bargaining between the City of New
York and its employees, and showed exactly how we got
where we are, what we should aim for in the future, how
best to achieve it, and what errors of the past we should
seek to avoid.

With the City and State finances in their current shape,
there could not be a more important time to study this
background. And there could hardly be a better guide than
Harry, who has been on the scene from the beginning of
the employees’ winning the right to bargain collectively,
and has been both observer and participant on both sides.
In the mid-1940s, when World War II ended, municipal
workers were not even allowed to organize. But it was a time
when labor unions in general were growing stronger, and
City workers were becoming more insistent in their desire
to join the game. Finally in the mid-fifties they were given
the right to organize, and in 1958 some of the City unions
were allowed to bargain collectively, and finally, in 1967,
the state legislature passed the Taylor regulating the rela-
tionship between the unions and the government, and the
package was complete.

And in 1969, Harry Greenberg was appointed a patrol-
man in the New York City Police Department.

His career moved swiftly. In 1975 he was assigned to the
Office of the Chief of Operations. The following year he was
moved to the labor relations section of the Office of the
Police Commissioner, where he represented the Commis-
sioner in all labor matters.

In 1977 he was promoted to detective, and he contin-
ued his work in labor matters for the Commissioner, mean-
while pursuing his education.

In 1984 he received his law degree, and returned to ci-
vilian life as an Assistant Director of Labor Relations in the

Mayor’s Office of Labor Relations. In 1987, he opened his
private practice.

For the past 12 years, Harry (who also teaches labor re-
lations courses at the college level) and his law firm have
served as special counsel to the CCA. His guidance and his
advocacy have played a strong role in our successes at the
bargaining table and in our relations with the Department.
A number of years ago, the president of a New York City
labor union referred to Harry as “my secret weapon.” Now
it’s no longer a secret, and the weapon is sharper than ever.

We are privileged to have him as a member of our team.

HARRY GREENBERG ADDRESSING THE DELEGATES.

CHIEF DAVOREN GREETING THE DELEGATES.
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AT THE SEMINAR

NEW DELEGATES KATE WILLIAMS, EMTC, AND DALE DOUGLAS, SSO/CID

CCA ATTORNEYS JIM FRANKIE AND JOE GENTILE

JONI HOWE, HEALTHPLEX DENTAL

CAPT. WILLIAM SANTIAGO, HDQTRS
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FOCUS ON
CAPTAINS

by CHARLES GLOVER
Secretary

During the course of our careers, many of us encounter Captains who are
trying to make a difference in their community, work environment, or just
overall. I believe it is important to recognize those efforts, especially when
that person is not looking for any acknowledgement. They are people doing
what they do from the heart.

I believe such people are the light of the world, and I believe it does us all good to hear about them. For that reason,
I encourage all our members to send us information about fellow Captains who are raising the bar, and not just settling
for the standard. It’s a morale builder for sure, and these are certainly days when we need all the boosts we can get.
Drop me a note care of Captains’ Quarterly at the CCA address and we’ll get the word out.

Here are some happy stories that have recently come to my attention.
Congratulations to Captain Gregory Angrum (GRVC). He is the proud father of son Charles Mclaurlin who was

graduated from Spring Valley High School last spring and is attending Columbia University. Charles, who is majoring
in Law, was an intern at a prestigious law firm in New York this past summer. Greg and Brenda must be doing something
right, and I know we’ll be hearing more good news from them as time goes by.

Congratulations to Captain Lisa Durmo, VCBC, and Julius Anthony Jones, a retired CO, who are the proud parents
of Zelina Ebony Jones, age 12. Zelina’s basketball team, the Lady Rocks, participated in the NYC 3-on-3 HOOP-IT-UP
Basketball Tournament on September 21st and 22nd at Riverbank State Park. The “Lady Rocks” garnered second place,
which was a source of joy not only to Zelina’s parents but also to her aunt, Captain Victoria Durmo, RMSC.

Congratulations to Captain Livingstone Major (OBCC) who ran in the prestigious New York City Marathon on
November 3rd and finished the 26-mile run in the very respectable time of 5:29:52.  Great job, and keep on running!

Captain Reginald Tankard (MNCT), is President of a community-based organization, The New York Dukes, which
held its 18th Scholarship Dinner on December 6th. The affair was held at the elegant Surf Club in New Rochelle. Ms.
Sabree Walker and Ms. Shakira Simley of Brooklyn were recipients of $1,000 scholarships toward their college career.
Both students will be starting college in September. Keep up the good work, Reggie!

For the past 14 years, the members of DOC Headquarters, coordinated by Captain William Santiago and the C.A.R.E.
Unit, have shared their Christmas with the children of St. Christopher-Ottilie Orphanage. Every year 200 children are

treated to a gift from Santa Claus (aka CO Gerald Coughlin)
and entertainment provided by Giggles the Clown
(sponsored by the CCA). For many of the St. Christopher’s
children, the DOC party is the highlight of the Christmas
season.

Captains Jacqueline Borges (JATC) and Lisa Durmo
(VCBC) played the role of Santa during the Christmas
holidays for many underprivileged children at four
homeless shelters (Women in Need, Inc.) in the Bronx.
Together with a small cadre of officers assigned to JATC,
both Captains were able to produce many smiling faces
by giving toys that were donated by several toy companies.
Great job.

Did you enjoy these stories? Send us more and spread
the joy.

Secretary Charles Glover, a
member of the Board of Trust-
ees, is Chair of the By-Laws
Committee and Co-Chair of
the Collective Bargaining
Committee. He transcribes
and maintains all records.
Charles participates in collec-
tive bargaining and grievance
management, and like all
Board members, responds to
off-duty incidents and the 24-

hour hotline. He oversees labor issues at BXHDM/BXCTS.,
JATC, NIC, VCBC, AND WEST FACILITY.



Spring 2003 CAPTAINS’ QUARTERLY Page 17

Everyone Wants to Sit on Santa’s Lap at the C.A.R.E. Christmas Party

MORE PHOTOS FROM GLOVER
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Pictured on opposite page: Top row:

Zelina Ebony Jones (center) surrounded by
her team-mates: Chelsea Gallagher, Jackie
Thomczak, Emily Stallings, and Meghan
McMahon.

Pictured on

Pictured on opposite page:
Top row: Delegate Gloria Murli, SOD; Captains
Mathew Phillips and Lawrence Milazzo, OBCC,

and Fred Bacchi, SOD. Middle row: Pete
Meringolo with President Joe Carbone of the

Columbia Association, Captain Salvatore
Minutella, AKDC, and his wife Flevisminda, Cap-

tain Jerry Carriello, GRVC, and his daughter
Gina. Bottom row: Sgt.-at-Arms Joyce Brown,
Warden Mark Farsi, 1st Vice President Ronald
Whitfield, Captain Joseph Russo, GRVC, and

Legislative Chairman Al Seda.
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THE columbus DAY PARADETHE columbus DAY PARADETHE columbus DAY PARADETHE columbus DAY PARADETHE columbus DAY PARADE
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Annals of Privatization (cont.)
Privatization Threat Is Rising Again

For the past several years Pete
Meringolo  has been writing in CAPTAINS’
QUARTERLY  about the spread of privatiza-
tion in the operation of prisons
throughout the United States by states
and cities that hope to reduce costs.
He has reported case after case in
which professional correction officers
were replaced by untrained “prison
guards”, and how, in one jurisdiction
after another, the result was scandal,

court cases, the ultimate cancellation
of contracts, and huge financial losses
instead of the pie-in-the-sky profits
that the government agencies were
expecting. Gradually the problem be-
gan to disappear, and after a while
there was nothing left to write about.

Unfortunately, governments have
short memories, and especially when
deficits threaten, the lure of easy so-
lutions raises its head once again. The
result: The privatization snake-oil
merchants are on the prowl once
more. According to a recent report in
The New York Sun, the population of
prisons run by private correction com-
panies under contract to government
entities in the United States rose to
141,361 in the year 2,000 — the latest
year for which the statistics are avail-
able — from 15,476 in 1991.

The reason for the sudden interest
in this issue by the New York newspa-
pers (in The Sun and The New York
Times alone, there were five stories in
January) was a recently-launched in-
vestigation by the New York County
District Attorney’s office and the state

Lobbying Commission of allegations
that Correctional Services Corporation
had sought by bribery to secure a con-
tinuation of its state contract to pro-
vide services to the state’s half-way
house program. Under its former
name, Esmore Correctional Services,
the company lost a contract with the
federal government to manage a de-
tention center in New Jersey when it
was revealed that undocument immi-
grants had been abused by poorly
trained guards. That was one of the
many scandals that came to light in
the final years of the 20th century that
seriously slowed down the privatiza-
tion binge.

Now the pendulum has begun
swinging the other way again. For New
York City correction personnel it’s not
a problem — at least for now — be-
cause of the CCA-supported bill
adopted during the last session and
signed into law by Governor Pataki re-
quiring that all correction personnel
be public employees. But with the
economy in its present state and defi-
cits looming on all fronts, it’s a situa-
tion that needs continuous watching.

We will be watching.

CCA Celebrates 12 Years of Achievement by Legislative Director Floyd Holloway
After four years of service as a cryp-

tographer in the United States Army, Floyd
Holloway returned to New York and was
appointed a Patrolman in the New York City
Transit Police Department in 1964. In 1968
he was elected 2nd vice president of the
Transit PBA (elected 1st vice president in
1974) and was granted a full excusal to
work full time as a labor official.

From 1971 until his retirement in 1990,
Floyd served as his union’s man in Albany
— a 20-year career in which Floyd became
widely known as the most trusted lobbyist
in the state capitol. During that period, he
also served as chairman of the joint legisla-
tive committee of the Metropolitan Police
Conference of New York State and the Po-
lice Conference of New York. When he re-
tired from the Transit Police in 1990, Floyd
opened a practice as a legislative consult-
ant, and in that role he has continued to be

instrumental in promoting the adoption of
a whole catalog of laws that benefited the
members of New York City’s uniformed ser-
vices.

Floyd has been legislative consultant to
the CCA for the past 12 years. Here are some
of the highlights of his long career in help-

ing to improve, through legislation, the
lives of law-enforcement officers and
their families:

• Improved 20-year pension plan for
CCA members.

• Confidentiality of personnel
records.

• “Heart Bill” for Correction Officers.
• ¾ Line-of-Duty Disability for Cor-

rection Officers.
• Creation of Variable Supplements

Fund.
• Reduced payment of contributions

from 30 years to 20 years.
• Line-of-duty death benefit for wid-

ows.
• Anti-privatization in City Correc-

tional facilities.
• Right of retired Correction Officers

to obtain pistol permit without payment
of fee.

FLOYD HOLLOWAY

by AL SEDA
Legislative Chairman

Legislative Chair-
man Al Seda is Co-
Chair of the CCA
Political Action
Committee and of
the Special Events
Committee. He as-
sists the Legisla-
tive Director in the

preparation, introtroduction, and lob-
bying for all CCA bills in Albany, and
works with the City Council in New
York on Home Rull Messages. He is in-
volved in collective bargaining and
grievances, and responds to off-duty
incidents. Al oversees labor issues at
EHPW, GMDC, GRVC, HEADQUAR-
TERS, and QNHDM/QNCTS.
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DOC Marks African American History Month
With Rich Exhibitions of Historical Artifacts

by JOYCE BROWN
Sergeant-at-Arms

On March 23rd the Anna M. Kross Center held its an-
nual African American History Celebration with a breath-
taking display of historical and contemporary African Arts
and Artifacts reflecting both traditional and modern val-
ues of family life and largely drawn from the private col-
lections of Department personnel.

Among the many contributors to the event were Cap-
tains Vanessa Wright, James Bowdon, and Richard Vickers.
From their personal collections, they brought in hand-
crafted spiritual masks, authentic Zulu spears and shield,

musical instruments, real ivory carved statues, pottery,
and copper-cast symbols of life and religion. Modern art-
work included hieroglyphics on rice paper, an enhanced
lithograph, and plaster-cast three-dimensional plaques of
social expression. There was even an authentic boomer-
ang made by an Aboriginal artist from Australia. And to
lend a modern domestic touch, there was a display of
sweatshirts from traditionally Black colleges throught the
United States. Finally, there was abundant literature about
the pride, history, and cultural knowledge represented by
the work.

Other Department sites, such as NIC, also had exhibits
on display.

On these pages is a sample of the amazing richness and
variety of the displays, but black-and-white reproduction
really doesn’t do them justice. If you want a real treat, visit
the CCA website at www.nyccca.org, where much of the
exhibted collections are displayed in full color. And if you
have a collection of African artifacts, think about lending
them for next year’s celebration.

Sergeant-at-Arms Joyce Brown is co-
chair of the Awards and Special Events
Committee and the Collective Bargain-
ing Committee. She is the organizer
and Chair of the Family Support
Group. Joyce is involved collective bar-
gaining and grievance management.
She responds to off-duty incidents and
oversees labor issues at  ACADEMY, AD-
JUDICATION, ARDC, CID/SSU, RMSC.

THE NIC DISPLAY

Father Lawrence Lucas, President of the
Guardians Association
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THE AMKC DISPLAY

Many of the works on display were from the private collec-
tions of Captain Richard Vickers (above) and Captain
Vanessa Wright (at right), both assigned to AMKC.



Spring 2003 CAPTAINS’ QUARTERLY Page 23

More Photos from the AMKC Exhibit

More photos on
next page.  ➢
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THE ST. PATRICK’S DAY PARADETHE ST. PATRICK’S DAY PARADETHE ST. PATRICK’S DAY PARADETHE ST. PATRICK’S DAY PARADETHE ST. PATRICK’S DAY PARADE

 Above: The DOC Emerald Pipe Band steps off.
At right: CCA Legislative Chairman Al Seda and
Secretary Charles Glover flank D/W Brian
Riordan. Below: Chief Catherine Raymond and
Captain Joseph Ferramosca, HDQTRS. Below
right: Commissioner Martin F. Horn, Mayor
Michael Bloomberg, and Peter Maringolo.
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From left: Captains Edward Finn, BBKC, and Michael
Lynch, SOD; Al Seda; Captain Paul Hackett, BKDC; Presi-
dent Pete Meringolo and Treasurer George Aufiero; Cap-
tains Daniel Walsh, BKDC, and Wayne Lowery, HDQTRS.

ADW Kevin McCloskey Captain Brian Sullivan, GRVC

From left: Financial Secretary Pat Ferraiuolo, Captains
Robert Friedmann, GMDC, and Richard Woerner, BBKC,
Secretary Charles Glover, and Captain Anthony Tesoriero,
OBCC/CPSU.



Spring 2003 CAPTAINS’ QUARTERLY Page 27

HONORS

Labor Leaders Honored for Philanthropic Support

Joseph Mannion, President of the Sanitation
Officers Association, Phyllis Garbarino, Presi-
dent of the Suffolk County Association of Mu-
nicipal Employees, and CCA President Peter
Meringolo were feted by the Angel Guard-
ians for the Elderly for their services to the
seniors’ assistance organization. Pete was
introduced by Christine O’Connor-Burns
(above), a HIP Marketing Representative.

Member of Congress Carolyn B. Maloney
and Channel 5 Meteorologist Nick Gregory
Are Honored at Hellenic Society Dinner Dance

Carolyn Maloney and Nick Gregory were recognized for their contributions to the preservation of Greek culture in the
United States at the annual dinner-dance of the DOC Hellenic Society at Terrace on the Park. Above, guests included
Charles Glover and Captain Atef Helmy and his wife Christine. Below, Cornelia Katepodis, President of the Hellenic
Society, Vice President Demosthenes Hatzoglou, and Nick Gregory.
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Soon to Come:
• Personal Lifestyle Protection Cancer Plan through AFLAC via payroll deduction.
• Family Support Groups, initiated by CCA Board Member Joyce Brown.
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THE CCA MONTHLY MEETINGS
The CCA Monthly Membership Meet-
ings are held on the third Wednesday
of each month except July, August, and
December. All members are invited to
attend and learn about current union
issues, ask questions, present ideas,
and give opinions. Meetings begin at 5
PM at Antun’s. 96-43 Springfield Bou-
levard, in Queens Village.

Commissioner Horn Greets
Members at January Meeting;
Discusses DOC Plans and Goals

by PETER D. MERINGOLO
Martin F. Horn was named the new Commissoner of

Correction on December 26th. In my first meeting with
him a week after his appointment, he praised the work
that Captains perform every day. When we spoke at two
Promotion Day ceremonies for newly promoted Captains,
he talked about integrity, humility, and respect. He views
these as very important traits needed to succeed and per-
form your job.

I was very pleased that he accepted my invitation to
attend our January CCA Meeting and address the Cap-
tains. Our new Commissioner was received very well by
about 130 Captains at the meeting. He spoke very highly
of the work Captains do, and he laid out some of his plans
and ideas. Then, at some length, he answered questions
from the floor. He spoke frankly and openly about his
views, but obviously it was too soon after his appointment
to be very explicit about many issues.

Commissioner Horn wants to meet with me often to
discuss all Departmental issues. Based on our talks so far, I
am very hopeful that his tenure will be very successful and
that together we will be able to achieve many of our goals.
And needless to say, I informed the Commissioner that
the Captains have the hardest Job in the Department, and
that I am looking forward to a positive and productive
working relationship with him.

Commissioner Horn speaking at the January Meeting

Captain Herman Sanders received a plaque to commemo-
rate his retirement from Adjudication after 32 years in the
Department and 15 years as a Captain.

Michael De Stefano, District Sales Coordinator for AFLAC,
explaining AFLAC’s cancer insurance.
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New Delegates Seen at Recent CCA Meetings

Captain John Brunson, OBCC/CPSU

Captain Raymond Whitehead, ARDC

Captain Randolph U. Brown, BBKC
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Old Delegates Seen at Recent CCA Meetings

Delegate Gloria Murli, SOD.; Captain Richard Oliver, BXDC; Delegate Larry DeBianchi, VCBC.

Delegate Joseph Silecchia, ISCD; Captain Robert Kelly, QDC; 2nd Vice President Michael Sassano; Delegate
Frank Piacente, QDC; Delegate Howard Shapiro, QDC; Captain Irwin Cohen, QDC.


